MINUTES OF THE 175'™* MEETING OF THE GOVERNING__BODY,
SESS] HELD ON 08-12-2025 AT COMMITTEE ROOM N3, NEW SINDH
ASSEMBLY BUILDING, KARACHI

The 175" meeting of the Governing Body, SESSI was held on 08-12-2025 at 12.00
L M. ot Committee Boom Mo, New Sindh Azsemibnly Building, 1" Floor, Karachi under the
Chatrmenship of 1onourable Minister for L abour & HR Sindh/Chairman Governing Body, SESS]
Following attended:

. Mr. Saced Ghani, Chalrman
sintster for Labour & HR Govt. of Sindh
Chairman, Governing Bedy, SESSI

70 Mr. Assdullah Abfo, Member
Becretary,
| abour & H.R. Department,
Government of Sindh
31 Mr. Hadi Bux Kalhoro, Ex-DOificio Member
Commissioner, SESSI Secretury
4. Engr. M.A. Jabhar Member
Emplovers’ Representanve f
5 Mr. Muhammpd Danish Khan Membet ;‘.‘_"'"*‘

d
Employers' Represeniutive f/_”_,-r—

6. Ms. Zehro B, Khan, sMember 7

Employees” Representative

= M Muhsmmad Khan Abeo Member
Emplovees’ Representative
8. Mr. Mukhtar Hussain Awan Member
|
Employees’ Répresenmative (.J/
! b
§. Mr. Abdul Wahid Shoro, Member 4

Emplovess’ Bepréseptative
 LLLE I

101, Dr. Saadal Ahmed Memon, ] _I_ r"/ I 'L_Ilr ¢
Medical Adviser, SESS Ex-Officio Member [ (417 L fis

2 \eeling not attended by - y
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s The Secretary Finance, =l
Government of SindhMember Governing Body ¥

e  Chairman Stending Commitiee on Labour & HR p
in the Provincial Assembly/Ex-Otficio Member

o Wi, Muhammad Jawuaid Bilwin, A

Emplovers’ Representative \fember Governing Body

s Mr Khalil Ahmed Balouch,

Emplavers’ Represeniatives Micmber LoveTming Hod (Y
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- Meeting started with the recitation of Holy Quran. Thereafter, with the pernussion
of the Chair, the meeting commenced according to the agenda.

Agenda No.l CONFIRMATION OF THE MINUTES OF 173" (BUDGET) and 174"
MEETINGS OF GOVERNING BODY, SESSI HELD ON 11-08-2025

4 The Minister for Labour & HR Govt, of Sindh/Chairman Governing Body, SESS]
apprised the Goveming Body that the minutes of 173" (Budget) and 174" meetings held on
11-08-2025 have been signed by the members but were not signed by the then Minster’Chairman
of Governing Body, The Chairman Governing Body asked the reason and enguired whether the
minutes had béen approved by the than Minister/Chairman of the Governing Body, SESS1. The
Commissioner, SESSI, clarified the percepticn of the then Secretary Labour, Sindh, regarding the
signsture of the Minister/Chairman on minutes and informed that minutes have been approved by
the then Minister/Chairman of the Govemning Body through a separate Note sheet available in the
file, The Chairman directed the Commissioner that the than Chairman may be contacted and
requested 1o sign the Minutes of said meetings as briefed by the Secretary Labour & HR. The
Section § of the SESS] Act provides that the minutes of the meting of GB shall be signed by the
Chairman o any other member authorized by the Govemning Body (In the instant case, neither the
chalrman signed nor did the Gb authonze any member in this regard. He further informed that
minutes have heen circulated to all members, and the decisions of the Governing Body, SESSI1
taken in the said meetings have been implemented. The Memister/Chairman Govemning Body asked
the members to confirm the minutes of 173" (Budget) and 174" meetings held on 11-8-2025.

Drecision

m

The members of the Governing Bady, SESSI who were present in the last
meetings confirmed the minutes of 1737 (Budget) and 174" meetings held on
11-08-2025, subject to the signature by ex-chairman Governing Body.

Agenda No.2 PROGRESS/IMPLEMENTATION STATUS OF THE DECISIONS TAKEN
IN THE 173" (BUDGET) AND 174" MEETINGS OF THE GOVERING
BODY SESSI HELD 0N 11-08-J023

6. The Commissiongr, SESS] presenied the progressfimplementation status of the
decisions taken in the 173" (Budget) and 174" meetings of the Governing Body SESSI held on
11-8-2025.

7 While going through the Agenda No2 regarding progress’ implementation status ﬂQ.
the decisions taken in the aforesald meetings, dectded and directed as under - i, I8

/
» Pro 5 N : ?}}n o740

o
Service of Mr, Waseem Afmed av Transport Officer on contract baxis -"":f"f""

It was discussed that on stopgap mrangements, Mr.Waseem Ahmed retired
emplovee of SESSI was engaged as Transport Officer on a contract basis for a 6~
month period. The Governing Body directed to restrict/stop the practice of hirmg {
retired persons in the futare. No further extension re-employment shall be allowed J
within the Institution. ,




*  Progress at Sr,

Purchase of vehicles for the financial year 2024-2025

It was deliberated thar an Enguiry Committee was constittied (0 enguire into the
matter 1o review the purchase of cars and ambulances, but the meeting could not be
held. The Goverming Body directed the Enquiry Commitiee to hold 8 meeting of
the Committee and conclude the matter at the carlicst.

*  Progress at Se, No 3408

a  Approval of the decisions of the meeting of Appellate Committes, SESS] held
on 10-7-2023

o Minutes of the meeting of the Appellate Commitiee, SESSI held under the
Chalrmanship of Additional Secretary, Labour & HR Department on 24th
April, 2025 and 22nd May, 2025

o Recommendations of the Appellate Committee for reinstatement of
SErVices

Working Papers Nos. 5, 6, and 7, which contained the recommendations of the
Appellate  Commitiee, weng presented  before the Govermng Body  for
confirmatien m the 1 74th Meeting of the Governing Body, During the mesting,
it was deliberated that the minutes of the Appellate Committee contained
ambiguities at certain places; therefore, it was necessary to review them. In this
regard, a three-member committee was constituted on 1% September 2023 vide
potification No, $S-Adnn/2025-305 by the Goveming body in yts_174th
meeting. undeér the chairmanship of the Viee Commissioner, whose
recomimendations would be placed before the next meeting of the Govening
Body.

Meanwhile, the Department wroté a letter to the Services and General
Administration Department, Government of Sindh, seeking a legal clarification
a5 to whether the recommendntions of the seven-member Appellate Commuintee,
chaired by the Secretary Labour, could be reviewed by the three-member
committee constituted under the chairmanship of the Vice Commissioner,
BESS]

In addition, in Constitutional Petition lNo. 5731 of 2025, some appellants before
the Appellate Commuttee chalienged the constitution of the Review Commiltse
by the Goveming Body before the Hon'ble High Court of Sindh; the date of
hearing wos also 8% December. While participating in the discussion on this

situation, Engr. M_A. Jubbar criticized the act of wnting the letter to the 'l

: : d
Services, General Administration & Coordination Department, Government of - {

Sindh, wherein they sought legal opinion/guidance. ;‘Z/ ¥ _;'I%‘
p #41’ g
ﬂﬁi%:fﬁ:al

8 It was also discussed on the identification of 8 member Governing B
Regulations, 2023 are controversial those Regulations were not the same regulstions which were approved
by the Govemning Body in its 163" Meeting dated 16-03-2023 and confirmed in the 164™ Meeting held on
13067023, The item discussed and finalized in the meeting were different from those which were rlx'-ril'la..lri-'
suhsequently. Therefore, the matier might be enguired through the Commissioner SESS
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q The Chairman Governing Body/Minister Labour and Human Resource Department took
seriones nodice of the discreponey and required that the matzer may thoroughly be probed and the decisions
made earlior should be kept on hold till the clanfication 15 not provided by the Commianioner SESSI by
going through the record of the meetings and the office. He was of the opinion that till the matter of disputed
SESS] Regulations 2023 is sorted out and decided by the Govemning Body, the SESSI Regulations 2006
shiould be followed. Ttwas apprised by the Secretary Labour snd Human Resource Department Govermnent
of Sidh/Member Governing Body that a formal notification is already in field for the effectiveness of
SESSI Repulations, 2023, therelore Tirstly, the decision on the SE551 Regulstions may be taken i
gecordance with Law and when the mater is being examined by the Commissioner SES5] on the basis of
official record of the minutes

11, It wes decided that the Commissioner SESS] would thoroughly examine the official record
of the meetings of the Governing Body, -and the SESS] Regulations should not be followed till the
chrification is provided by the Commissioner SESSI in the next meeting of the Governing Body as the
SESSI regulations are lawfully approved and should be notified.

T So for, the bearing of appeal by the Appellate Committee it was discussed that as
the SESSI Regulations, 2023 has become controversial therefore furnther proceedings of the
appellate comminee may be stopped till the finklrze the matier of authenticity/legality of the SESS]
Regulations 2023 after the repont of Commissioner SESSL

12 The Minister/Chairman Govemning Body directed the Secretary Labour,
Government of Sindh may also see the matter thoroughly after the report of Commissioner 3ES5]
and sort out in sccordance with law, rulés and repulations and submit recommendations to the
Governing Body regarding hearing of the appeal under the SESS1 Regulations, 2006 or disputed

SESSI Regulwtions, 2023, Furtbermore, Governing Body decided 1o withdraw the letier dated 06~
| 1-2025 written to Service, General Administrution & Coordination Department, Government of
Smdh,

*  Progress — Payment of Advance Tax wis 147 of the Income Tax (@ 20% ie.
Rs.661.174 million on 27-6-2023
It was discussed that a huge amount of Bs.661.174 million was paid to Income Tax
Department without prior approval of Governing Body and in hesitote manner, To
enguire the matter o Fact-Finding Committee was constituted under the
Chairmanship of Mr. Rafig Qureshi the than Secretary Labour Sindh and issued
order by name. 1o the meantime, Mr. Muhammad Rafique, Secretary Labour Sindh
has been transferred and due 1o order by name the mesting of Inquiry Committee
could not be held The Goveming Body directed to exclode the name of Mr.
Muhammad Rafigue and Secretary Labour and HR be nominated by designation to
inquire the matter and submil report at the earliest.  On a query, it was informed
that such huge amount was paid in hoste by the then Commissioner, SES51 under a
notice of FBR/Income Tax Department without due consideration and justification.
The Minister/Chairman Governing Body showed his displeasure and stated (hat
Commissioner, SESS] not empowered to make payment of such huge amount /7
without approval of Goveming Body and he may be pemalized of such act of
misconduct. The Goveming Body deliberated that Government of Sindh should /&
acknowledged such masuse of power and directed to take measurss for refund of |
paid amoum that is huge loss to the msttution and deprived of welfare Itl':a:-uLLT;}-:]I.;,._r n
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s  Progress at Sr. No.9
Registration of Self-Emploved Workers

The Govemning Body referred back the matier and directed to change the formation
of the Committee and include Commissioner, SESSI in place of Viee
Commuissioner, further mclude Law Officer, SESS] mn the Commitiee.

Mg, Lehra Khan, requested w0 provide progressiimplemeniation siaius of the
decisions taken in meetings of the Governing Body, SESSI for lnst two vears.

Decizion

13, The Governing Body expressed its satisfaction on the progress/implementation
status of the decisions taken in 174" meeting of the Governing Body, SESS]
held on 11-8-2025.

Agenda No.3 PROPOSAL FOR AMENDMENT IN SECTION 75 OF THE SINDH
EMPLOYEES' SOCIAL SECURITY ACT, 2016 REGARDING
ELIGIBILITY THRESHOLD FOR REGISTRATION OF WORKERS

L4, The Commissioner, SESSI apprised the Governing Body that under Section 75 of
the Sindh Emplovees’ Social Security Act. 2016, only those workers are eligible for registration
who are drawing minimum wages plus up to Rs.5,000/- ghove the mimmum wages. This threshold
is considerably less compared to other provinces of Pakistan, where the eligibility limat for social
security registration 15 more inclusive,

15, A comparative position of eligibility criteria i other provinces 15 as under:
' Frovinee I Illglhllil.v Threshold for "r"r'urhrr Registration
Baluchistan Mntuuurrl wage - 'll::l""-n | I!'I'!ull:ll!l!lllnl '.'ra;.u:
Punjab "|-1|1 Vi LT 1.". g E-:.- & (W=
thl_'-_l.:r;'ll' Pakhtunkhwn Minimum wage + 50% of minimum wage
| Sindh (Present Position) Minimum wage + Rs, 5000/ (Saction 75 of SESS Act
201 6)
16, Keeping in view the pnnciples of umformaty in labour and social protection laws,

enhancement of workers' coverage, and alignment with other provinees, it is proposed that the
Government ol Sindh may kindly be requesied to mnend Section 75(3) of the Sindh Employees” 7/

Social Security Act, 2016 {
/ U

17, Clasue-3 of Section 75 of SESS Act 2016 15 reproduced as under - |

Section 75(3) “the upper wage limi shal| be five thousand rupees plus the MmN
wages determined by Government under Sindh minimum wages Act. 2015 (Sindh
Act No, VIII of 2016 at the time of paying contribution payable under this -"'n-

Proposed amendment 15-as under ;- - ! ,-',,.-.r ;jﬁﬁh 'ﬁf

.l.. —l"" III
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Section 75(3) “the upper wage limil shall be 50% [fifty] per cent (of minimum
wage) plus the minimum wages determined by the Government under Simdh
Minimum Wages Act. 2015 (Sindh Act No. VI of 2016) at the time of paying
contribution payable under this Act.”

|8, The Commissioner apprised the Governing Body, SESS! and requested to consider
the matler and recommend o the Government of Sindh (o make amendment in Section 73(3) of
SESS Act, 2006 as above,

19, ‘The Seerctary Labour and representatives ol the employers in Governing Body did not agres
with the proposal for amendment in Section 75(3) of the SESS] Act. They are of the view thal it
will create panic for the emplovers and may have reservations on this proposal, as such the proposal
should be reconsidered and referred back. The Governing Body after some deliberation referred
back the working paper for further working till next meeting,

[¥ecizion
I, The Governing Body after some deliberation referred back the agenda frem
for further working by Commissioner SESSi and his team till next mecting.

Agenda Nod CONFIRMATION OF MINUTES OF THE REORGANIZING
7 COMMITTEE AND PERMISSION FOR HIRING OF BUILDING ON RENT
FOR NEW CREATED DIRECTORATES ie. CGULSHAN-E-IQBAL AND
MALIR DIRECTORATES AT GULSHAN-E-IQBAL/SCHEME-33 AND
SHAH LATIF TOWN AS WELL AS TO ESTABLISH NEW DISPENSARIES
IN THE SAME BUILDINGS

21 The Commissioner informed the Governing Body that in its 165" meeting held on
LA™ June. 2023, the Governing Body had principally accorded approval for the bifurcation of F.B.
Area and Lundhi Directorates and creation of new Directorates. Subsequently, the Re-Organization
Commirtes, SESSI, in its meeting held on 21% October, 2025, deliberated on the bifurcation of F.B.
Aren and Landhi Directorates and creation of new Directorates, i.e., Gulshan-e-lgbal and Malir
Drirectorates, and approved the bifurcation and endorsed proposed orgonograms for both the
Dhrectorates.  The purpose of this exercise is (o ensure effective administrative control,
enhancement of sapervision, and improvement of field performance, Copies of minutes of Re-
Ohganization Committee, SESSL alongwith Organograms and notifications are annexed as
Annexure-A_ A-1, A-2, & A-3 respectively. The Re-Organization Committes also considered and
approved the restructure of Education Cess SESSL

£2, The Commissioner apprised that both the Directoraies covered large number of
secured workers as per its territorial jurisdiction and that there is no Social Security Dispensary
existed, as such keeping in view of essential need of Dispensary in the territorial junsdiction of /)

hath Directorates. it is also proposed that new dispensaries may also be established in the said QL

buildings to facilitnie the secured workers and their dependents, fi

/

23 The Govemning Body, SESSI s requested to accord approval to hire buildings on

rent in Quetia Town, Scheme-33 ond in Pont Qasim, Karschi for establishing Gulshan-e-Iqbal

Directorate and Malir Directorate respectively as well s new Dispensanes ﬂim;i;} the Ej.'-fl[}rji ﬂ
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premisss and lo sanciion an amount of K| 5,00,000/- (Rupees Fifieen Lacs only) for six months
rent for each building for the financial year 2025-2026.

24, The Minister/Chairman Governing Body asserted and contended that initially,
permission for hiring of buildings on rent as proposed with an amount of Rs.15,00,000/- for six (6)
mionths of each building for the finuncial vear 2025-2026, however. subjeet 1o the fulfillment of
codal formalities.

Decision

5 The Governing Body initially accorded approval in principle for hiring of
buildings on rent as proposed with an amount of Rs. 15,0000/~ for six (6)
months of each building for the financial year 2025-2026 subject to fulfilment
of eodal formalities.

The Governing Body accorded approval of the decisions of Re-Organization
Committee taken in its mecting held on 21* Octaher, 2025,

Agenda No.3 RESTORATION OF MEDICAL FACILITIES FOR RETIRED
EMPLOYEES OF SINDH EMPLOYEES' SOCIAL SECURITY
INSTITUTION

26. The Medical Adviser apprised the Govemning Body that Sindh Emplovees™ Social
Security Institution (SESSI) in recognition of their long and dedicated service. hus historically
provided medical facilities to its own retired emplovees. These ficilities included trastment st all
SESSI medical units - Dispensaries, Circle Medical Centers, and SESS] Hospitals—aleng with
essential medicines and diagnostic tests,

27 In recent vears, however, retired emplovess have been denied aceess (o these
tneilities without any formal policy decision or Governing Body directive authorizing such
discontinuation, This has caused hardship and is inconsistent with the welfare mandate of the
Institution.

28, The Govemning Body is requested to approve the pelicy of providing medical
fucilities for retired employees of SESSL, in line with historical practice, Sindh Government
medical rules while considering the precedents of the 136th Governing Body meeting (Bumey
case) and Usman Memon case decided by the Hon hle High Court of Sindh at Hyderabad,

29, The Minister/Chairman Governing Body asked the resson 1o stop the medical
treatment/facilities to retired employees of SESSL He further asked either they are entitled to get
medical facilities as per law. rules snd repulations or policy. The Medical Adviser replied that
there is no such any rules/regulations and policy existed, however, as per previous pragtice medical
facilities are provided at SESSI outléts under CMTS. Minister/Chainman inquired at present the
medical facilities are being provided to retired cemplovees, the Medical Adviser replied in _
affimmative and stated that whenever the budger of CMTS exhausted, the trestment to the retired;” .-'I
employees discontinued as there is no bifurestion tn CMTS for regular emplovees and re:jrm:d“_.*@’_
- /

employees that is why the matter is placed before the Governing Body 4 9 ,’J
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LY On a query, it was informed that Govemnment of Sindh provides medical care
facilities to its retired employees at povernment hospitels under Sindh Government Servants
(Medical Attendance) Rules, 1966, Mr. Abdul Wahid Shoro quoted the reference of High Court
judgement in the case of Mr. Usman Memon, Retired Director, Further in past, the Governing
Rody has alse redressed the issoes of medical treatment of retired employees.

31, After deliberations, the Governing Body deferred the agenda item and directed to
prepare comprehensive working paper with justificatien and legal references and place in the next
meeting.

Decision
a2. The Governing Body after detailed deliberations deferred the agenda item and

decided/directed to prepare comprehensive working paper with justification
and legal references to provide medical care facilities to the retired em ployees
of SESSI and place it in the next meeting. It was also decided to give the drafi
legal cover, The Commissivner SESSI shall also prepare draft regulations or
rules as required under SESSI Act for discussions and decisions.

Agenda No.6 AMENDMENT IN RECRUITMENT RULES FOR THE POST OF JUNIOR
CLERK (BPS-11) AND PROMOTIONS TO SENIOR CLERK (BFS-14)
UNDER SESSI (SERVICE] REGULATIONS I023,

13, It was informed the Governing Body that in pursuance of directives of Labour &
Human Resources Department, Government of Sindh vide letter No. E&A(Lab)3-27/2019 dated
10® December 2024 enclosed therewith a letter No. SOR-IV{SGA&CD)1914y2006(VOL-
INSGALCD) dated 21 November 2024 of Services, General Administration & Coordinaticon
Depanment, Government of Sindh, that all Government Departments to make uniform recruitment
rules for the post of Junior Clerk (BPS-11), since the position of Junier Clerk (BFS-11) holds
significant importance in every departments for managing day to day affairs. As such, it is essential
to recruit well qualified individuals for this post. Therefore, it has been decided that recrustment
rules for the post of Junior Clerk (BPS-11) be amended and uniformly implemented across all
departments of Government of Sindh

4 In the light of the above directives, it is deemed necessary to revise the recruitment .
criteria for the post of Junior Clerk under the SESSI (Service) Regulations 2023, $0 45 to ensure| |
compliance with the government s instractions in Jetter and spirit, Je
~
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- =%, FROPOSED AMENDMENT
EXIS |‘|?"|'[._1'r NESS] [.-"iﬂ_l'_'l:l's"“_'lf.j AS CONTAINED IN
1 REGULATIONS 2023 SGALCD NOTIFICATION
JAME DATED 21*" NOVYEMBER 2024
o IZ.'.IF-' !-..i'l"\lll'-:ﬂ_IM AGE
".'.i,'l PR _.-'I.L'.-’;il:-:'MlL : LIMIT :
WITH | wmemhopor | QUALIERATION | weroDOF | quanmicamon | MIN-MAX
BE'S APPLIMNTMEMNT I:"'{i"]."i:v'.ll:"."'-lt'l-' APPOINTMENMT | AND EXPERIEMCE
FOR INITIAL
APPOINTMENT
30 (Thirty
percent) by
1"111”!:“"*:]! fram 111 Intermediate from
Aot the 4 recognized Board
emplovess working 10% b ﬂfEle;lCH.li.ll.ﬁll
Sy pronciion | {512 09 moode
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PRI Oy K TR appoitierl Certificate Course in gL )
DPPOUIREN. MS Office from an | A1-28 ¥eus
Inatitute recognized i -
by SBTE Trade
lesling Boaf
33, As per SESSI (Service) Regulatons 2023, the eligibility cntenia for promotion o

the post of Senior Clerk (BPS-12) indicates that no corresponding fitness requirements have been
prescribed, resaiting m a notable policy pap, Furthermore, the Government, through recenmt
communications, has emphasized that all departments must prescribe Graduation as the minimum
Juolification for inigial recruitment to the post of Tunior Clerk.

EXIETING SESS1 (SERVICE) PHOPOSED AMENDMENT |
_REGULATIONS 2015 FOR FITNESS CRITERIA
MINIMUM
ACADEMIC
. NAME OF POST
LR : : B
e WITH BPS METHOD OF i |~
APPOINTMENT EXPERIENCE ( |
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By promotion from By promoticen from {
amongst the Junior amongst the Junior Clerk
Clerk (BFS-11 1, with at (BPS-11}, possessin
= Senlor Clerk ' it TR &
21 (BPS-14) least three years - graduation degree with at
“ Service as such, on least three yvears” Service,
¢ senjority-cum-fitness on seniority-cum-fimess
hiasss, bags, J
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16 Since the Government now mandates Graduation as the minimum qualification
even for entry-level clerical posts, it is administratively justified to include Graduation as
mandatory "“fitness” requirement for promotion to Senior Clerk. To mainiain adminisirative
standards. it has become necessary that the qualifications of employees being promoted (o Senior
Clerk should not be lower than those of newly recruited Junior Clerks,

<t Many senior employees appointed carlier have lower qualifications (below
CGiraduation) and several junior emplovees possess higher qualifications {Graduates Post-
Graduate), The presence of lower-qualified senior emplovees in the sentority list is blocking the
promotion of more qualified employees having below ranking in semority hst.

iR, These changes will not disturb senionty but ensure that only those meeting the
minimum gualification are considered “Fit", allowing the department to skip seniors only if they
are unfit, which is presumably accepted. This ensures compliance with the principle of Seniority-
cum-Fitness and in accordance with the Govemment's revised policy of recruitment.

39, The Governing Body SESSI is kindly requested to review and approve the proposed
recommendations as above,

40, The Minister/Chairman Govemning Body amsked elther the SESSI made
appointments as per the Govemment of Sindh policy/rules or otherwise. The Medical Adviser
replied that, being an mutonomous body, the High Court has passed judgment that SESSI muy
appointirecruit as per its Service Regulations, The Secretary of Labour, Sindh, also clarified that
SESSI made appointments as per its own Service Regulations as an attonomots body, However,
o makntain uniformity and address any ambiguity in recruitment rules, guidance should be taken
fram the Government of Sindh rules and adopted accordingly.

41 The Minister/Chairman Governing Body shared the policy of the Government of
Sindh that to maintain merit and ransparency, the Govemnment of Sindh apponted the employees
who appeared and passed the test conducted by the SIBA (Sukkur [BA). He asked whether in
SESSI any such policy exists or not.

42, The Secretary of Labour, Sindh. supgested that the Commissioner, SESSL may
frame o policy for appointmentrecruitment with collaboration and eoordination with SGA&D

Department, Ciovernment of Sindh

43 The Secretary of Labour, Sindh, further stated that after the adoption of the above

propesals, it will enstre a uniform qualification policy scross all departments of the Govemment )

of Sindh. Further, the qualification as mentioned shall be feasible for SESSI as computer literate '
person shall be appointed in the future. On a query, the Labour Secretary clarified that it will not |

disturb the seniority and prometion of old employees

44, The Governing Body wanimously agreed to adopt the amendment in réoruitment

rules far the post of Junior Clerk (BPS-11) and promotion of Senior Clerk (BPS-14) unger SES5] ‘f
Service Regulations ol '?':,l'ﬁ{{i#
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Decision

435, The Governing Body agreed 1o adopt the amendment in recruitment rules for
the post of Junior Clerk (BPS-11) and promotion of Senior Clerk ({BPS-14)
under SESSI Service Regulations,

Agenda No.T ADDENDUM 2 BETWEEN SESSI AND NADRA FOR BENAZIR
MAZDUR CARD

46, The Minister/Chairman Governing Body apprised the Governing Body that an
agreement wits made between NADRA & SESSI in 2020 1o start the project of issuance of Benazir
Muzdur Card initially for registrarion of 623,000 workers, but due to change of government, the
matter went in abevance for the last two vears. The agreement betwoeen NADRA and SESSI alse
required to be renewed and as per agreement payment also to be made. Further, after passing of
time i1 reveals that to make it feasible and fo stop misuse of Benarir Mazdur Card, new features
are 1o be insented in it

47. On a query, 1t was mformed that the biometric verification of patient (worker and
dependent family members) in relation to the registered workers, shall be carried out at 56 health
sites including seven hospitals, seven circles and lorty two dispensaries prior o providing the
health services (o the putients. The financials of each Biometric Verfication at health sites shall
cost Rs.5/- (excluding of taxes) to SESSIL. The payment shall be made by SESSI on quarterly basis

43, Ihe Minister/Chairman Governing Body emphasis that afier issuing the Benazir
Mazdur Card, misusc of medical care facilities will stop and resultanly a big amount towards
medical care facilitics may be curtiled and saved. He siated that there are many leakages in
medical care facilities availing by unauthorized persons through bogus cards, caused burden a
sufhicient amount upon SESS] budget. Furthermore, a mafia also discouraging issuance of Benazir
Mazdur Card, Presently the card is being issued to the workers already registered in SESSL On o
query, it was informed that i1 is a continuous process due to new registration of workers/units in
HE"’-"\I[ Furthermore, after registration of zelf-employed persons, o huge number of cards would
be required to issue, as such it is a continuous process and will continue in future and paviment shall
be made accordingly

49, Ms. Zehra stated that the matter is still required (o be clanified and suggesied to
arrange a separate briefing in this regard. Furiher 1o inform the Goveming Body latest position of

the project as per given payments. She further pointed out that the cards issued to the secured
workers till date are not functioning properfy and appearing issues, tor which secured workers ore -"'F.:'
facing difficulties for getting medical care facilities. There are many lacunas and Muws in Benazir
Mazdur Card, she requested the matmer required clariry /

S0, The Governing Body unanimously agreed to spprove the draft Addendum 2 for the

Benazir Mazdur Card project.  The Govemning Body directed the Institotion to arrange a briefing_

for Governing Body members from NADRA personnel on the project of Fltn.u.:r:rjf*ﬂrdur t;?h:l ¥ i
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Decision

31 After thorough discussion, the Governing Bedy accorded spproval the Drafl
Addendum 2 for Benazir Mazdur Card project.

Agenda No.8 SHIFTING OF CANCER DEPARTMENT FROM KVSS SITE HOSPITAL
IO RIDNEY CENTRE LANDHI

- The Commessioner, SESSI apprised that the Cancer Department of Sindh
Employees' Social Security Institution (SESSI) Is sitvated at KVSS Hospital that calers 1o a
sigrificant number of outpatients and inpatients daily. The increasing patient load, coupled with
the specialized nature of oncology services, has created operational pressures affecting both service
delivery and overall hospital efficiency, At the moment, 243 cancer patients are being treated af
Cancer Department at KVSS Hospital.

53 In viewr of these challenges, 1t 15 proposed that the Cancer Department be shifted
from KVSS Hospital to the Kidney Centre Hospital located on the National Highway. Although
the Kidney Centre ourrenily focuses on patients with kidney-related diseases, it posscsscs
substantial available space that can be effectively utilized for oncology services, Considering the
sensitive and specialized care required for cancer patients, the environment, space availability, and
suitability of the Kidney Centre make it an ideal location for accommodating the Cancer
Department. This relocation is expected to enhance patient care. streamline operations, and
optirnize the use of existing health infrastructore under SESS]

34, Considering the sensitive nature of cancer cases and the need for a more spacious
anil dedicated environment, the proposed relocation o the Kidney Center Hospital is deemed
appropriate, and the Governing Bodv is requested for consideration.

X3, T'he Goveming Body principally agreed 1o shifi the Cancer Department to Kidney
Centre Landhi. The Governing Body directed 1o establish proper set-up at Kidney Centre Landhi
for cancer patients with all facilities 1.e., all eguipment. machinery, staff and doctors, preferably
pick and drop from K'VSS Hospital tor needy patients and also prepare a feasibility report with the
consultation of specialist doctors o that the patients may not soffer.

Decision
56, The Governing Body principally agreed ro shift the Cancer Department from -
KVSS Hospital to Kidney Centre Landhi, But before deing so, a feasibility |
report be prepared with the consultation of Specialist Doctors in all respects.
[

Agends No.9 CREATION OF MIRPURKHAS CIRCLE 1N MEDICAL WING

57. The Medical Adviser apprised the Governing Body that the Mirpurkhas Directorate
has been established in July, 2024, Now more than 3000 workers have been regisiered, There is
demand of workers ag well as Directorate of SESSI to éstablish a new Circle Office at Mirpurkhas
and a Cheef Medical Officer and Deputy Chiel Medical Officer may be mak:ﬂim 'atlll.mffq

patients ot their doorsteps, 3 J
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a8, In this cannection, it is stated that there is vast Jurisdiction, comprises of District
Sunghar, Tando Allah Yar, and whole area of Mirpurkhas Division.

5% It {5 pertinent to mention here that there were ((03) Three Dispensaries namely Umer
kot, Islam kot, and Mithi had already approved by the Governing Body in its meeting in the Budget
2021-22 but unfortunately, the same have not yvet been established.

6. The establishment of Cirele Office st Mirpurkhas will help to cover the whole area
of Tharparker including Mithi, Umer Kot and Islamkat. The Chief Medical Officer may be assigned
to establish the dispensaries there in the current financial vear,

ol it 1s proposed, therefore, the Circle office may be estblished along with the posts
of Chiet Medical Officer and Dy, Chietf Medical Officer for the welfare of Secured Workes of
SESSI for the said area, which provides all medical care facilities. The matter is placed before
Croverning Body for decision,

Decision
62, The Governing Body deferred the matter for the next meeting, with the note

that full justification along with supporting evidence be provided for the need
to approve the proposal.

Agenda No.10 CREATION OF UBARO DISPENSARY

GEN I'he Area of Ubara, Dhstrict Ghotkl, falls under the administrative Jurisdiction of
Suklur Cirele. At presant there is no any SESSL Dispensary in the area due to which the secured
workers & their dependents are compelled to travel Mirpur Mathelo, Daharki or Sukkur for primiary
medical reatment. Various workers' unions have repestedly requested. establishment of SESS],
Dispensary a1 Ubaro,

e It is requested that the dispensary building may be taken on rent and the amount
required for such purpose may be released from Head Office Annual Budget 20252026 and the
same may be adjusted in revised / reapproprimed budget for the year 2025-2026, The matber
is placed before Governing Body for decision
Decision
b5, The Governing Body deferred the matter for detailed working and directed to —,
place in the next meeting with required feasibility, full justification nuﬂ(jﬂ
suppuarting evidence for the need to approve the proposal. S
: : - l.';l ¥ fyg
Agenda No.11 ESTABLISHMENT OF HEALTH MANAGEMENT CADRE F'I}Hﬁ%}i
DOCTORS AND RESTOI N OF FOUR-TIER FORMU |_.‘(§ -.;.*’,
G The Medical Adviser, 3ES5] mlormed the Governing Body that within the Sindh
Employees” Social Secunity Institulion, it has been recognized 1o establish a structured Health
Management Cadre for SESSI hospitals and circles. Presently, administrative responsibilities such, L
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a3 those of Mediaal Supenntendents and Chiet Medical Officers are performed without o clearly
defined cadre, which affects uniformity and career progression. As adopted by Health Deparment,
Government of Sindh, thé proposed Health Management Cadre aims to streamline these positions
by providing a ment-based, transparent system for promotion, transfer, & recruitment, to improve
hospital management. Therefore, the establishment of Hospital Management Cadre carnes no
additionnl financial implications for the Institution. Accordingly, the following proposed Hierarchy
tor Doctors in Hospital and Circles for Management Cadre are as follows.

IERARCHY FOR HOSPITALS

67, Ihe following medical positions are propesed in Health Management Cadre for
SESSI hospitals. Structured by Basic Pay Scale (BPS) levels, with total sanctioned posts indicated.
This structure promotes career progression, specialization in hospital management. and alignment
with administrative needs.

»  Medical Superintendent (MS): BPS - 20
[otal Posts; 07
{Role: Overall leadership and management of hospilal operations, including strategic
planning, resource allocation, and oversight of medical services)

« Addivonal Medical Superintendent (AMS): BFS - 19 (Newly Proposed Post)
T'otal Posts: (2
(Role: Supporting administmtive functions, coordinating with-clinical staff, and handling
operational logistics, )

= Deputy Medical Superintendent (DMS): BPS - 18

Total Posts: 12 as per following Bifurcation.

(Hole; Assisting the Medical Supenmendent in day-to-day hospital management,
supervising departments, and ensuring complisnce with heaith standards.)

» Resident Medical Officer (RMO) - General; BPS 17
T'otal Posts: 28 (calculated as 4 RMUOs per hospital = T SESSI, hospitals)
{Role: Providing general medical care, emergency response, and assisting in patiant
MANAgement under Supervision. )

HIERARCHY FOR CIRCLES

68 The following medical positions are proposed in Health Management Cadre in
SESSI circles. This ensures decentralized management whiie maintaining uniformity across the
tstituten,

«  Chief Medical Officer (CMO): BPS 20019 :;i’ f ,a}r
Total Poste: 09 (Including one post for newly plupm.ed Mirpurkhas L.nﬁ‘
(Role: Leading medical and administrative oversight for the circle, including policy
bnplementation, imer-lospital coordination, and pablic health intdaives.)

Fd -
o » P
e 4 ¥ -""?

x, ;
b e i | #
L~ I
W b S|

i




kD

= Deputy Chief Medical Officer (DCMO): BPS 18
Total Posts: 09 (Including one post for newly proposed Mirpurkhas Circle)
(Role: Supporiing the CMO in circle-level operations, monitoring performatice of
atiached dispensaries. and facilitating resource distribution. )

&4, I'he detail of total posts of Health Management Cadre |5 as follows.

SNO | NAME OF POST GRADE TOTAL POST |

| Medical Superintendent BPS-20 07

2 Chief Medical Office BPS 20719 o]

3 Additional Medical Superintenden Fﬁ: ] )

- Deputy Medical Supenntendent BPS - 18 12

5 Resident Medical Officer { General) BPS-17 18

1] Deputy Chief Medical Officer BPs. |8 (1]

TOTAL POSTS a7
70. The Management Cadre may he introduced specifically for administrative and

manegenal roles, with a requirement for candidites to hold o Master's degrec in Public Health or
Health Management, duly recognized by the Higher Educstion Commission (HEC) and existing
doetors shall be given the option 1o join the Health Management Cadre, subject to fulfilling the
qualification criteria (e.2., obtaining the required Master's degree) and length of service eic.

T1. Iz amendment in Service regulation, 2023 mavhe made accordmngly, ifthe above
proposal will be approved by the Governing Body,

12 The Commissicner apprised the Governing Body that the Four-Tier Formula was
previously adopted in 106" Adjeurned Meeting of Governing Body on 03-03-1999, However,
in 172" Meeting of the Governing Body held on 19-05-202 5, the Four-Tier Formula is recalled.
Contrarily, what happened was that, the reasons given for abolishing the four-tier formula, Grade-
2l officers were required for the posts of Medical Superintendents and Chief Medical Officers.
However, when Four-Tier Formula was withdrawn to the extent of Grade 20. the doctors who
were granted Grade-20, refused to serve as Medical Superintendents or Chief Medical Officers,
secondly, at the time of abolishing this formula, neither the number of posts in Grade-18 and
Cirade-19 nor the critenia for promotions were determined. The Coverning Body members, while
expressing their views, stated that the four-tier formula should be restored and that the out=of=tum
promotions granted 1o doctors under this formula should be withdrawn. They further suggested that
additional working be carried out For the Health Managemen! Cadre and that the matter be
presented in the next Governing Body meeting.

13 It is proposed that The Four-Tier Formula may again be implementad for thoss

doctors working under General Cadre and do not opted or qualify for the Health Management :"'.--
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Cadre. The matter is placed before Governing Body for decigion, “1/ 7]
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Decision

74, The Governing Body deferred working paper on Health Management Cadre
in Medical wing and restoration of four-tier formula for promotion of general
cadre Dociors.

Agenda No.12 MEMORANDUM OF UNDERSTANDING WITH LIAQUAT UNIVERSITY
OF HEALTH SCIENCE FOR PROVISION OF LABORATORY SERVICES
LIMITED

73, The Commissioner SESS] explained to the Governing Body that limited laboranory
services are available at 5.5 KV SITE Hospital, 55-Landhi Hospital, Kotri, Hyderabad, and
Sukkur Hospital; there are unavailability of such services at the circles and dispensares level.
Furthermore, the specialized tests required to treat the patients are not available at SESSI facilities
at the said hospitals, The fact of the matter is that Iaboratory facilities in SESSI hospitals are scarce;
therefore, there was a felt need to obtain [acilities for specialized tests and related services from
state-of-the-art laboratories

Ta. Riécently, the Vice Chancellor of the Liaquai University of BMedical and Health
Sciences has visited SESSI and exchanged cooperation betwéen the two Institotions. 1t 1s therefore
proposed that a memorandum of understanding (MOU} may be signed with LUHMS for providing
Laboratory services. The Governing Body deliberated the matier and directed to get guotations
from: some other hospitale'medical outlets for competitive rates and magnificent services/health
care facilities for the secured workers. Further, detail report regarding expenditure 10 this regard
will also be placed before the Governing Body

77 Ws. Zehma did not agree with the decision of the Governing Body and stated that i
15 nol feasiblefustifiable for SESSI 1o outsource the laboratory services oulside SESSL She was
of the view that SESSI should make its services better instead of outsourcing.

b ixini

TH The overning Body decided and directed to get quetations from some other
hospitals/medical outlets, Le., DOW, JPMC, ete, subject to the applicability of
SPPRA Rules for competitive rates and magnificent services/health care
facilities to the secured workers, Further, detail report regarding expenditure
in this regard will also be placed before the Governing Body.

Agends No.l3 RECONSIDERATION OF OUTSTANDING SUPPLIER LIABILITIES |
(Os5L)y FOR SUPPLY OF MEDICINES & OTHER ITEMS FOR THE '-:,
FINANCIAL YEARS 2019-20, 2023-24, AND 2024-25 /

-.f e

74, The Medical Adviser, SESS], informed the Goverming Body that Several payments
against the supply of medicines, Lab Tests, Radiology Tests, Cancer medicines, O.T. disposable
itema, and office equipment to various SESSE hospitals/circles and the Head Office remain pending
due to various administrative, Ombuodsman, and legal reasons, The matter was earlier delfiberated

m the 171 Meeting of the Governing Body, wherein it was decided to defer I!If. puwmqﬁ
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Financial Years 2013-14, 2014-15, and 2015-16. These cases are subjudice and
currently under investigntion at NAB. and hence, payments have not been
processed.

Financial Year 2019-20 Payment was also deferred in the 171" (3B meeting pending
further review

0. Additionnlly, it is pertinent to mention that payments are now also pending for the
vears JU23-24 and 2024-25 against the supply of medicines. Lab Tests, Radiology Tests, Cancer
medicines, (0.T. disposable items, and office equipment. Furthermore, the Honourshle
Chnbudsmian of Sindh has issued multiple directions in favour of suppliers for clearing these
pending payments. Sub-head-wise detail of the amount is given as under:-

Redd 819,752/
Ra.3 459 1000
Ra 2200 J65/
a1, 130, 00y-
Bs3. 138 035~
Pe E56 0430
Rs.3,465, 790/ -
R=2.113,391/-
Bs6 217,003

Medicines Purchase

Medicines for Cancer Patient
Fypensss on Crperation Theater
Medical Equipments

1. [. Expense

Printing Stationary
Hospitalization Charges
Contingencies

POL Expense

Bl It is further requested that the above mentioned amount may be paid from current
financial year i.e., 2025-26 in order to avoid further litgation. Furthermore, such efforts will also
save the credibility of this Institution.

B2 The Medical Adviser requested the Governing Body to approve at least those
outstanding amounts to the suppliers’contractors, ordercdidecided by the Ombudsman, to avoid
contempt of orders. He requesied for remaining payments the matter may be referred Lo the finance
committee for further consideration and recommendations

13 The Medical Adviser informed that the amount booked under Cutstanding
Liabilities in the financial years 2023.2024 and 2024-2023, but the then Commissioner, SESS
(Mr, Miandad Rahcojo), abruptly waived all bookings of outstanding liabilities as such, the
payment could not be made.

84, Engr. M.A. Jabbar pointed out that some of the paymenis mentioned the working

paper, are 1.2-13 years old, its required complete investigated audit why the huge amount accrued |:

it i3 very crucial situation. The Secretary Labour Sindh pointed out that some heads of accounts
booked unnecessary.

83 Ms, Zehra drew the attention that such matter has slready been discussed and

{
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decided in the previous meetings of the Governing Body to conduct special audit of such m;'u}:ﬂﬁ-]f
] fIA

allocated m the financial year 2023-24, bat not done and still awaited. ;} f { Ll
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B, The Goverming Body directad 10 conduet audit of such payments be conducted and
report be placed before the Governing Body for further consideration.

Dieeision

8. After thorough deliberations, the Governing Body decided and directed, before
taking any decisions third party audit of such payments should be conducted
by External Auditors! competent firm and such report be placed before the
Governing Body for further deliberations and decision accordingly.

Agenda No.l4 ESTABLISHMENT OF LEGAL DEPARTMENT, SINDH EMPLOYEES®
SOCIAL SECURITY INSTITUTION,

R8, The Commissioner, SESSI apprised the Governing Body that in the 146th Meeting
of the Govermning Body, SESSI, held on 13th September, 2017 has approved the creation of the
Legal Department along with the post of Divector Legal. The purpose of establishing a dedicated
Legal Department was o streamline and professionally manage the increasing legal matters
pertaming to various Directorates of the Institution.

89, However, despite the ezrlier approval, the Legal Depantment has not been formatly
established. As & result, a large number of legal issues urse on a daily basis in all Directorates.
requinng immediate, coordinated, and efficient handling to avoid defay in hitigation and t© ensurne
proper representation of SESSI belore courts and legal formms.

20, It 15 propesed that the Legal Department at SESSI Head Office may now be
tormally established with the following nomenclature of posts, in line with the earlier Governing
Body approval. It is important to mention here that there will be no financial implications for the
establishment of the Legal Department because:

= Al posts will be accommodated through existing sanctioned positions.

« MNonew appointments or sdditional budgetary allocations are required,

« Proposed structure will utilize existing manpower currently serving in different
LMrectorates.

9l The Goveming Body discussad the mattér and deliberated that there is no need to

establish 2 Legal Department in SESSL Cases may be referred 1o well-reputed law firms on
behalf of SESS.

I'-J--h
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7. The Governing Body did not endorse the proposal and declined the same.

Agenda No.15 CONTRACTUAL APPOINTMENT OF INFORMATION TECHNOLOGY
DEPARTMENT MOSTS FOR THREE YEARS

03. The Commssioner, SESSI informed the Governing Body that [T I_'Ilepm'Lnea';mi 'qr
been established at SESSI for the following fimetions: ; ") |
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d  Induction of IT at all levels of the Institution 1o improve efficiency, IFANSparency
and provide quality services

o Replacement of physical/manual working svstem o computerizad svstem

g Jom all its field offices through the use of Internet and Intranet,

9 Development and implementation of MIS as per requirement of the Institution.

¥4, Al present, the following main'major tasks are under being camied out by LT
Departiment:-

3 A large number of computers'printers-and accessories ure instafled a1 Different
Departments at Head Office, but there is no hardware technician/engineer is
available ar SESSI,

o Sindh Business Registration Portal and SESSI Contribution and Benefit Portal
and integrated departments are being dealt with by 1T Deparument,

3 A web-based portal/system namely “Hospital Information Management Svstem™
has been got developed and is in the phase of testing. All the relevant'allied
techmeal/LT. related matters have to be dealt with by LT, Depantment,

@ SESSI has its own website but no Web Developer available at SESS]

O A local area network is established at Head Office for providing network/intemel
access W all the departments located af Ground+4 floors. No Network Administrator
and Assistant for the purpose,

2 In addition, different social media platiorms are being used/handled for awareness
undd information sharing regarding Institutional activities on different occasions.
news, performances ete by this Department.

Bs, At present, the only technical person uvailable i.e. Computer Programmier looking
after-all the works/jobs alone single handedly, The acute shortage of technical personnel is badly
affecting the official working snd advancement in implementation/menitoring and running
different portals/modules. LT, department is in urgent need of such Officers and Staff for smooth
and effective working of the Institution relevent to 1T,

G, To ensure uninterrupted 1T services. it is proposed to fill in eritical IT posts on &
contractual basis for three yvears:

:‘:-. No. . Fost = BPS | (-.
L Hardware Enginesr 16 Fg 2
= | Network Administrator . 16 . 1A N p
3. Web Developer . 6 f i _.-"ﬁﬁl oL
4. | Networking Assistunt 4 | —:-I_J F f'f‘f.ﬂ'a"'
E Hardware Technician | 4. |/ _fr"'-%i'f“'
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97. After some deliberation, the Goverming Body directed to prepare a detail working
paper keeping in view of essential needs and place before the Governing Body for consideration
of contractual appointment in LT, Department.

Decision

98, The Governing Body deferred the matter and directed to prepare o detail
working paper keeping in view of essential needs and place before the
Governing Rody for concideration of contractual appointment in LT.
Department. It was also decided to provide the justification in consultation
with the SCA&CD for cxcluding the appointments from Sindh Job Portal
Regime/scheme

Addl: Agenda-1 CHEQUE SIGNING AUTHORITY.

99, The Director C&B apprised the Governing Body that the purpose of this working
paper s 1o present the cheque preparation and signing procedures currently in practice, assess their
adequacy, and provide the Goveming Body with a clear understanding of intemal contrede
governing financial disbursements made through chegues

10, All cheque pavments processed by the Institution are required to be supparted hy
duly approved Payment Vouchers (Form F-2). Cheques are prepared by designated staff members
and ssgned by authorized officers as per the delegated financial powers.

101 [0 examine whether cheque payments made by SESS! are prepared and signed in
accordance with the prescribed financial rules, including authorization on Payment Voucher (F-2)
and adherence to I'.!I:iE'H_.il[EI.'J F.i}'n]r'sl:l MW,

102, The code of staff instructions, Finance Department are 15 under

“If payment is made by cheqiee which witl be confined (o the payments authorized
il payeient veucher (F-2) ilve Cashier/Assistant (as the case mey be) will prepare
the clreque for signature. Clhegues prepared at Head Office will be signed by the
Director Finanee exclusively upto Rs, 1,000 whereas cheques ecceedin g Hhix
ameurd will be signed jointdy by the Director Finance and Viee Commissioner af
Head Office. In the absence of the Vice Commilisioner at Head Office the chegues
will be signed by the Commissioner himself, In case, Director Finance is on leave,
the cheques will be signed by of an officer who is authorized for the purpose™,

103. “ e Minister for Labour and Chairman of the Governing Body, SESSI, asked that \f
if there are any instructions provided in the codal instructions, then those rules should be J
implemented accordingly, The Director C&B apprised the Governing Body that the above
procedures is a controlled and hicrarchical cheque-signing process, desipned to prevent
upauthorized payments and proper implementation, ensures complionce, sccountability, and
safeguarding of organizational funds, The Secretary Labour and Human Resource Depariment,
member Governing Body emphasized o follow the legal procedure set/provided through and law, ~ n
rules, regulation or &ny other subordinate legislation. / Y
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Decision

1. I'he Governing Hody directed the commissioner o ensure proper
implementation on codal instructions while signing the cheques. There must
be a legal cover to the above procedure.

105 The meeting ended with the vote of thunks to and from the Chair,
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