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NuSS-Admu(S.R)Rega202%1794:- In exercise of the powers confermed by
section B4 resd with elause {ix) of sub-section (2) thereod, the Governlng Body
of e Sialh Employess Social Security Institution is pleased w make the
H&rﬁmupﬂlﬂmw}- .

MRTJ s el

rumﬂﬂmr

[, Shert til, commencemeni wod applicstion. (1) These
H@MmjhquEIMEqﬂQEm‘ﬂmﬂﬁmuﬂr
Institution (Service) Regulations, 2023, ~

[ijnqﬁﬂ!mmhulpm

[E}Thq--halqummm;h;mﬂ'lhluhﬁnmmtw
smay be, but shall pot apply w0 casal of work-charged stall and persoms
emploved on coptract or on deputation with the Institution, who will be
mmdlqihuﬂmmdmnﬂﬁnnnfﬂﬂ'mmwwuﬁl
case may be. . _

3 Defisitions {I}hiuqﬂm'ﬂﬁmﬁ:m-uﬂmu
mquires, the following cxpressions shall have the memnings herchy
:ﬂpﬂ:ﬂﬂ!}';ﬂnndmtm,hhhuﬁ- *

() "Acl” teesns the Sindh Eﬂplngw Sull:liI Security Act, 2016
(Simdh Act No.V1 of 2016);

i) -Am--ﬂmwu-;ﬁew;
{iif)  “wulonomous of semi-aulonomous organization” means o

Crganization se1 up under & low or by Govemment a5 o ot
mﬂmhﬂmﬂﬁ-mdmmm

i) 'Huuﬂuihﬂuhm MIMEMEHMH
Secondery Efucation esmblished by law i Pakistan or any
other aducational muthority o insfituion declared by
Government or fhe Institution 10 be 8 Boand for the purpases
of thewe regulations;
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{v] "Board of Technical Education® meuns & Board of Techmcal
Fducation, incorporaicd by law m Pakistan or any other
educstional muthority or nstitution declared by Government or
i%e Institotion in consultation with Government, 10 be a Bouwrd
of Teckmical Education for the purpose of these Regulations;

(vil “cadre”™ memns the strength of service of & pan of sarvice
sanctioned s & separsie wil,

(vil)  “Chairman’ teany the Chairman of the Governing Body,

{(villy “Circke™ mesns a Medical Circle of te Instingtion other (han
the Hend Oiffice unfler the charge of o Chiel Medica! Officer
and where there is no Chiel Medical Officer ander the charpe
nfhmwmﬂﬂldiﬂl{ﬂfw‘,

(ix) “nmmmhm:y’mﬂrmwhwh
authority by yirtue of delegation or suthorization made by the
mmwmw&dwmnﬁh

{x) umqummrmﬁmmlppmmﬂurlﬂy
mﬂﬁﬂmmﬁqﬂﬂmmhnlm
period, in-sccondamee with the prescibed method of
recruitment;

) "d:puu.llsun m#mmml&nnrﬂ:
mnfm;mmﬁmumhlmnmm

,!,'ﬂ: wm.i&mdummm
_ ihe Head Office under the charge of a Director und where
mmmmhﬂupﬂmmm

“.
i) Vemplyes” s e e iy byt o
(xiv) *uumnndf'md: Goveming Body of the

{xv) 1hdﬂﬁ5::"'nmﬂuﬁnﬂ Offfce of the Instivation;

i) s R Wﬂ&m other han the

" Hesd Office under the charge of a Medical Superimtendent and
wh&humww'md:rﬁ:h@nf
Snﬂumuﬁmadhdm

Covii} “Instibation” mﬂﬁﬂmﬁhﬁnphm Social Secunty
Institutin established under section 3 of the Act,

(rviif) “initinl appoittment” means appointment made otherwise thas
by prometion or frankfr;

(xis) “lien™ means title of oo employer w0 hold substantively sither

immediately or o the termination of period of absence, o
pmwnmﬂlnﬁunmmm-hﬁhmhm
sitritwstively;

ppointsl

(=) “pay” mlhnmlmdﬂ;hmwnuqmu
puy and includes iechnical pay, speciel pay, pevsonal pay and
uthier emoluments declared by the Governing to be pay;

{ani) H;TWFfMFFHmMMHd

{xxdi) “personal pay” mesns the additional pay panted W me
cimplayee—

(o} to save him from & Joss of sulistantive pay in respect of o

permanent post otlicr than & teawre post disc 1o revision of



-Ld

466 THE SINDH GOVT. GAZETTE. EXT.JUNE 03,2003  PART-1

jpury i 1) vy r:dmumml'uhmlﬂmr:mm
than & & disciplinary messare; or -

{tj in cxceptional circumstasces, on  other personal
considerations,
{a) “post” meane a post sanctioned on the strength of Institution;
(b "Promotion Commitiee™ means o Commitiee constmmed for the

purpise of selection for promotion to & posts in basic pay scales 1
T8

(e} ‘lﬁﬂﬁﬂﬂ"ﬂﬂﬁlmimmrﬂlﬁmhlmf.‘hﬁnm
Hospital, as the exte may be, mndicated in Appendoy "A" or m
created by the Governing Boddy,

(d] "Province" mesns the Province af Sindb;

(¢} ~Recognized University” misars any university incorporsted by law
in Pukistan and recognized by the Universty Grants Commission
or Higher Education Commission (FodemlProvincial) for the
parpose of these regulations;

ify “Selection Committee” metns & commities constituted for the
purpose of making sclection for initial appodatment;

{g) "service’ menms any person employed in oomncction with the
dﬁnﬂmmﬁmmﬂmmwmd@ﬂm

(k) 'Buhnmﬂmi“m:ﬂﬂudmﬂﬂﬂﬂdhﬂu

Goveming Body for the parpose of pramation o the posts In basic
pay scubew 18 and above;

(i} “mhmky"muly i versity Inmmdbthn?dﬂu
ad recognized by the Higher Education Commission of Pulistan
for the purposes of these regulstions;

ﬂ}wﬂdwwhudﬁmﬂmﬁmwmm i

_upﬁmmuwﬂumwum

R R i B -7
m‘l.hl"l'l'.lul
. m'runnurrummnmrr

3 Whhmmmmmm
o & post shall be fade exoept in accordnnce with these regulations.

i Hn-l'uppﬁumt. (1) Appoirtmest to & post or cluss of posts
shull be made in any of the following manner.- :

(n) by promotion or transfes; and
(b) by jmstind sppointment.

(2) The method of appointment and the qualifications and ofher
mdm#ﬂhmgwtn:ﬁuﬁ:q: hﬁ*ﬁ;ﬂhuhﬁﬂﬂmh
Appendin-A; X

I'mﬂﬂ that where u percentage hm been :pn:iliuﬂ for

departmental promotion and initial sppointrent, promotion sgaiee (the
pu!ruwdﬂ:dup-mﬂ pruuuhmhnl[hmlkﬁr

Proviled ﬂ.ut‘nnrhi’mﬂtﬂtpm Elr.rdll.hh-i::
promotion, the secancy may be filled by initial appointment.

(3} Subject 1o mdh#ﬂﬂmmmﬁmn
o posl shall be mm&mdhhhﬁm

Commitiee.
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iﬂm vl Promation Commitiess and Scloction Boar, {1
¢ e O mare promotion commitiees and selection commitiees as
miy be determined by the Governing Budy.

{2 MMMM|MUIMWMMHT
mhmﬁ-ﬂb:qpnimdqﬂlhm

ﬂ}Mﬂlhl%Bﬂdﬂﬂ}hhﬂm{mﬂh}-h
WM'MMMM&EHHMHHDTIMm
thall be Chairman, provided that no member of the Sclection Board whose 1
case for promotion it o be cousidered shall toke part ia the proceeding of the |
Selection Board, : '

6. Appuinting Awtharity. (1) The appointing mufberity in respeet of
mhhlmhﬂmhllhnﬂumﬁwudinﬁmlh-l \

{2) The appointing suthority mity autharize sy afficer #0 meercise jis
mmnfmm-hﬂpq_ﬂ of the powts spocified by kim,

1. Amm:-mmmmma
dnﬂuﬂhbnm&mumhmmmﬂmmurﬁeﬂﬁwﬁmﬂmmﬁm

but in all such cases the romons for nos-acoeptance of the recommendation
shll be recorded:

e gl o g

.I_II'FT.""-L

Pmﬂmwmuhwmnmhﬁvhuhghnh
Chmm:mhdl'h_nhrdhlhwﬁwm
ﬂﬂhﬁﬂﬁﬂﬁ'm_mﬁﬁhp@mh Selection
Commitice han Beeo " glven an oppadtumity o justily its
m Illm L - - . L

L Uk e
APPUINTMENT BY PROMOTION AND TRANSFER

£ Promotion. (1) Prownotions (o all posts shall be made on the
recommendations of 4 Pramotion Commitize ¢f Selection Hoird, 4y the eae
CRE S e PR T s Rt - -
() Appointment by prametion shull orfinarily be made on the bsis ol
seniority-cum-fitness, that the semior mest employes in & cadre will be
promoted subject o his being fi. ~ - - 2y

(3) An emplovee holdiny the post n & cadve shall nol be eligible for
pramotian to a posl borae on any other eadre of the Service, ' -

(4) Pervons possess such qualifications and fulfil the condinons luid
#mﬁuﬂ:wpuﬂfpmmﬁmwwufnmpmﬂnuhmmmw
uwﬁmﬂunfmmmsﬂmhﬂwd,uﬂuuumh:

il o By e

Hmﬁdhlmmknpn?ﬂphhilﬂullhm.ﬂh
pants hnpa:mmummwmmmm
has completed guch minfmum length of service ® specificd by
Cinvernment from tme 1 time

(] Promotlun oe neting charge basin. {17 Wher the appointing

mitheority considers it to be in the public imerest 10 ill » poat by promition and ;
the moet semior emplovee who is ofherwise eligihle fior prosotion does ot

possest the spocified length of service. the compelent muthosity may appoim
h'rmt-uthrpunmmin; churge bacis
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(2} 5o long as an employes bolds the acting charge appointment, the
| employee junior 1o bim shall pot be considered fior regular promotian bt may
be appoinied on acting chargs basls 1o & higher post

(3) Where the appointing suthority is satisfied thal oo suitable person
is: pvailable for a post in BE-16 or sbove ta be filled by initial sppointment and
hhnﬁmmﬁﬂﬂpﬂhﬂﬂy,ﬂmwnhhﬂw:ﬁu
charge basis the most senlar employes otherwise eligible for promotion in the

(#) Acting charge appoiniment thall be made againet posts which are
Iﬁﬂymﬁﬂwﬁrlmﬂﬂmuﬂummmmm
hlmlhmirm:mmmmmn;rbu_-k

{Ejﬁppninmmlnnmium;hm:hdlhm_mm

recammendanons of the Prometion Commiteee or Selection Boart,

tﬁjﬁ_mmmmﬂrmmqumh
promiation on repular bans for dny parposc incloding seniority, nor shall it
ﬁmmulﬁfuwﬂummuﬁpﬂwdunwm

I:T]Tb:ﬂ'n;ﬂu}*ﬂqlpmuleﬂmm-ﬂhtﬂhiu shall be entithed 1o
draw fixed pay equal to the minimum pey m which his pay would have been
fized hud be been appainded b that post an regulur post.

' mmmwmhmmmwmrhmm

(%) The employes appointed o actig eharge bisi fssames dhities aud

[l

amongst the persins holding appoiniment oo & regular
hmhh@nhﬂ:_pj_lﬂk_ipmmpﬁimhmmﬁrl
spocified period which may, if iy i expedient in the ‘poblic interess, be
extendeed or curtalied by the competant aidbority. <0 5L <0

(2) The appoiating mithority iy seputrinte the offices appoiniod by
transfer 10 his parent depactment or origina! port even befocs the cxpiry of b
mﬁﬂm s I“:_ulll ] EXpiry af ks

T 1) An employee tany hwwm?u;rqnimm_m

Provvided i« .

b - —{a) except o3 accounl of inelficiency or mishehaviour or an bin
writien fequee), ‘un employee shall pot be tragisfesred

aibstantively 10, o, appoimed, 1 officiste in u post

Wiﬂﬂﬂﬂﬁ”ﬂﬁ!pﬂﬂhﬂpﬂqm

which he holds & lien or woudd hold a Jien had his lien not

"bmm@nﬂdﬂnw“mnrmm 7

(t) nothing contained in clowse (1) or amy oiher provision of
these regulstions shall aperste ko prevent the re-transfer of
an emplayee 1o the position an which e would bald a licn,

) hdltmhmnmuﬂﬂmwmﬂ:mﬁm
3 .+ of sub-regulation {2) or (1) of regulation 19

%,




FART-IV
. INITIAL APPOINTMENT

1L llﬁlqp-i:ML{Ithidtppmunm-purMhmnhm
m:mmaduk-uUTMmmh:hufmnrmmhmuhyw
ilh&mfmmmumuhuthmﬂmﬂﬂhh &

(2} While making recommendations under ion (1), the 35
Eduﬁmﬂmﬁtumrlhnmhﬁpﬂiﬁmufmtdtln candidatey so
r:nmmmdudmdﬂtmm:hﬂullh:ﬁﬂnﬂntmduﬂﬁﬁﬂtwﬁim

B
e

oF meerit
il
H}T‘hnnd:rumﬁmdpnmhlhpiﬂhdnnmwhﬂﬂ,ﬂmmr =
miiilﬁdbllhhﬁmdmwﬁhﬂ:mrqnlm“umnﬂu-mbc ;"'
mmhymwﬁqﬂm}mﬁmmﬁmﬁmmm' The ey
acancies in - .,'-q'uv_FT

{8)  basic pay scale 11 and ahove shall be filled en provineial
E

(b1 ‘hasic pav scale € 1o 10 shall e filled on divisional or
regionn! hasis;

(c) huinmmhnmnhmbeﬂihdhrwninunmrm‘
pmmdmidludinnudimi:lmdhﬁmmm
where the Directorate, Cirehe ar Hospital are located

(4) Al posts in the Tnstitution shall be filled in secardance with the
rlhlhdhfﬂummmmgmrhuIH}m Raral (60%).

13 Qualiicution, age it exc. (1) A candiduse for iniial appoiatment to
@ POt st possess uwwmmmm
be within the age limit as bajd down foe the post in Appendiz-A:

o W“fmmm}'hmimﬂmmu
M'Mﬁﬂu#hﬂmmﬁwgm_u
felacable opto the pge of fary-five yeur. 1170 Lo

E}Fﬂhmnrﬂbﬂ;uﬁﬂm{lj,ﬁ:qcnﬂhmﬁmﬂn
on the last date fixed fior submission of mpplication for appointment.

(3) Every person appomted by inifial appointment shall declare the
H:ufhh}:hthuiﬂtmdimm evidence, such ns mtriculution
mﬁmnﬂndhnigmﬁﬂmnbhﬂlcmiﬁmh:ﬂh'm
HunﬂipnlnhﬂtynrHﬂmHMhmﬂmimAﬂﬂuiry;lﬂhh
ahmu{mymmnm:ﬁkmiﬂuﬂhﬁmﬂudhh
-pm-ﬂmummmmﬁuuwﬁnmmmu:mw
Board.

14 :q.m!iq;_uum;]}u?mmhqﬁumw
Wppoantment to a post onliss he i l:iﬁﬂd'?ll:hmndhmidhdhlﬁy
dindrict in the Province of Sindh,

! EE}denuiihdqduudhyunquurumdmmh'h
ippointing authority st 1he tlimse of entry into the service whall nat be uliwed
10 be changed

15, Relaxation of mge. The muthirities competent t reliy the age limdt and
!hﬂmufl:hﬁlmﬁwltmumhw.

It Appointment of differently ahled, minarity persons aed women,
The appointinest of differently abled and minodty persons mnd women shall
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17 Appoimtment against decessed, invalidated o imespacitated guots,
If o employee whe dhies while in service or Is declored fnvalidated or
incapacitated for further sevice, one of his or her children shal be provided a
job againat posts ugto BPS-11 fn the office i which the deceased employee
was

I Character Certifionte. No persan, oot already in the service of
Governeent or statory body, shall be appointed {0 & post unless -
B)  be podwe ceificales of chamcter fom  fww
responsible persons: {not being his relutives) who are
well scquainied with such person,

(i) be i found medically fit by the Civil Sorgeos
comeried;

Provided that blindness or noy other physical
defect shall mot be o bar to the appointmest, if the Civil
Surgeon or Medical Boand conducting the medical
exaatisation, cenifies thet such defect shall ol interfere
with his dutles,

I lh{!;LhImhﬁmitmmndnﬂ,mmphyulml:ﬁn;
mhlnﬂiﬂjlpﬂmmlmﬂm_lhulﬂﬂmﬁlm-

(a)  while performing the duties of that post;

(b) while on depustion, or holding * temporsry post, or
officisting in ancther post. '

fc)  during joinitg time on fransfer fo mnotber pout; wnless he
8 transferred substantively 1 % post on lower poy, in
which case his lien |s transfierred 1o the new post from the
date or which he i refieved of his duties in the old post,

(2) The coenpetzat uthority shall saspend the lien of an employee on a
permancnt post which be bold substardively if he is appoisted in & sibstuntive

(i) to 8 bemme post; or :

(i) 0 o permanent post outside the cxdre on which be is
bomi, of :

Gikl}  provisianally, to & post oo which snother employee would
boké lien had his lien not been suspended.

-(7) The competen suthority fmty, it ity optioe, suspend the lien of an
nwh)ﬁlmmmhﬂ;hhhﬂmﬂ%lﬂmqhil
deputed om of the Instinution, or trunsferred. whether in o substantive ar
nfﬂdihwuimmqum—nﬂuﬂdmulfﬂ_n:hmmhﬁﬂt
_Mhﬂmwﬁmhpﬂmﬁﬁhhﬂuﬁmfﬂumﬂ

(4) Nopwithsunding asyshing contained i sb-regalations () and (3),
m employes's hmnmmm.hmm;hm.
hmiF.hhqpﬁndmmﬁ\:!rhmhmmmﬁmmh

{Siﬂmmln'u‘llimm-pmillﬂnﬂndudﬂnﬁ-ﬂmnn
(2) o sub-regulation {3), the post may be filled sobstantively and the



uwﬂwij

mﬂrﬂwhﬂhhﬂimﬁmﬂiﬂ}'ﬂhwﬁulhnnmﬂ;mﬂﬂ
thulhi:mgmnﬂllﬂh:mmd-mwﬁummmdndlimdﬂm |
previaus emplivee revives i

[E}Mmph;u'lﬂmwﬁnhhubmmrﬁ:ﬂmﬂpmb- -
regulution (J} shall revive o5 300n 1a he cessss holé' w fien o o post of the '
nature specified in thal sub-rule. )

L

tkes leave and if thers s reason 1o believe that he will on retay fom leave,
cantinoe to be oo deputation or w0 hold 2 post in snother cadre and the 106
petiod of dbsence on duty will net full shon of three vears or that he will beld
subgtantively & post of the mafure specified in sub-regulation (2).

(4] Subject 10 the provisions of regulation 11, the competont nuthority
may tranafer the Ben of an emplovee who is nol performing the dutics of the
pasa i which the fien relutes 10 anoiber post in the same cadve cven if that lien
has been suspended. 1

() Av employee's litn on & post may fn no circumstances he
termunaled even with his consent, & the result will be 1o keave him withsur &

et o 8 aisperded lien upan & permancat post.

ek

Hﬂjhhﬂnﬂnmphwuﬁmﬂmmammhu
hmm“hhmmhmhmhuq-m;m:punmw
the cadre on which he is baroe, the suspended lien may not, except o the
mmmﬂmmmw.hhwwm:hmh&u
remaing in the service of the fnatitiion.

- s =

A1) Two or more employecs shall not be uppoinied substantively 1
PRE MO0 PRI ot A (e B,
(12) An employes shall-not be ppoinied subsuntively, eicept 15 o
hmpwq-mhtwnmmp:mpnmlmmﬁm

it OARTY
- CONTRACT APPOINTMENTS

0. Mwmmtll‘ﬂhmlhmmgmhmwmhm
Iluhhmpﬂniﬂmﬂhﬁﬂiﬂ:pﬂﬂmmhmn{h
Selection Commitice on urgent basis, it may proceed 10 Al in such poat on
contract basis for a period nt exceeding oo year.

2 The posts shal b advertiaed and e prtcduse 1 dows for i
appeintment thaﬂnnﬂﬁrqﬁmmnﬁm banis.

21 Saving, Norwithstunding anything contained in these sgulations, sy
parson holding any pwinlhnhiﬂttlimhmuﬁmdrhfmihcmiumm
Muﬂﬁi:mﬂm u service and be deemed 1 have
been appoinied it nccordance with these regulations,
PART-VI \
PROBATION, CONFIRMATION AND SENIORITY

2. Fr-bdun{uﬂmmmmlpwh Wuitial sppointment

shall be on probation for two rﬂ:mﬂupmnnwﬂ:ﬂﬂhaiwm. if
ﬁ:wﬂmﬁgﬂh&iq‘mhﬂ.hmpﬁﬁmﬁrwm. :

Explanation - Sm"rtunnﬂmuﬁmhn:qmﬂmmrmgﬂq
post ahall count iwands the period of probation




e i e

e i, o AL a_.;.—l'.-'—-.a- =

5 {2) The appowting authority may, for masons w be recorded in
writing -

{m) curini] the perind of prohation;

{b) extend the period of probation by & peried not exceeding
one vear of o time, and during or on (he expiry of the
exiended peniod, pass such orders as sre prased during or
on the expiry of the initial probationary period, provided
thal if no ordenn are passed by the following the
completion of -

{1} the imitial probationary period, the pervod of probation
shall be deemnénd 1o have boen extended by one year,

(i) the extended pericd of probation, the appointment
shall be deomed to be continged unti] further onders;

21, Conflrmation. (1) Confirmation of m employee shall be made in the
order of senkrity ina permaneat post of which oo sther employee bhelds any
Lien.

2) On confirmation of an emplovee in a poet, his len, if any, on any
other pest shall stand terminated

(3) No employee who helds a lien on any post in any department shall
be confirmed in any poet in any other departmont unless his content and the
connent of the department, where be holds such lien, kas been obtained in
writing N ok

(4] An emplayee eligible for confirmation in more than one posts, shall
be confirmed first in the lower post and then in the higher post from the date
be i due for confirmation in such posts.

(5) I wny employee becomes due for confinmation, his confirmation
shiall net be deferred unless a disciplinary action is pending against him or the
appainting authority for reasons fo be mecorded in writing defers his

Fravided that if during the deferment of the confirmation of m
empioyee his junjor becomes due for confirmation, the post in which
wich senioe employee is due for confirmation ghall be kept vacant and
the juniior employee shall be confirmed in tie nex: svailable post.

(6) Thete shall be no confirmasion against any temporary post.

(7) An emplayee who, during the period of hls service, was eligible 1n
be confirmed aguinst any post retires from service before being confirmed
shall nol, merely by reason of such retrement, be refiused confirmntion in such
pust or amy bencfiis accraing there fram.

(8} Confirmation of an employes in & post shall ke effect from the
date of occurrence of permanenl vacancy in thal pam or from the daio of
condinuois officintion, in such post, whichever i [ales,

24, Seniority. (1) Io each basic pay scale, there shall be u separsie
seniarty Tif of 2 group of cmployees duing sinflar duties snd perfuirming
umile functions and for whose sppointment ssme quulifications and
nlmlimhﬂlhmlliﬂiﬂiﬂ.

(2) The eppointing suthority shall, in the month of Janusary every year,
canise 10 be prepared, or, as the cuse may be, revise the seniority list under sb-
regulation (1),




(3) Subject 1o sub-regulation (5), the senfarity of an employee shall be
reckoned from the date of his regular appointmen,

() No appointment made o contract basla shall be regularized

{5) Inter-se senionity of an erupleyee gppolnted in & baich or on the -
same dste shall be determined =

{a) in the case of persons appotnied by matial appointmend, in
the order of meni assigned by fhe selection commitiee, and
if such mathoriry i sither not competent to assign such arder
of merit or bae omitted 1o de 50 and is wnshle 10 overcome
the omission for reasoms beyond i costrol, the semiority
skafl be determined by the sppointing muthority:

Provided that a person selected i wn earlier selection
Mmmmblmﬂmhlmmﬂm

(b) in the cese of q:pdnmih:rpm“uhnnunﬂthm
ufhmlrm—:tmdtrhﬂrlumpu

ic) m#mﬂmwwhmmmhﬂ
via persans appoinied by promotion, on e besis that the
person Bppomnted by promotion shall rank semior 1w the
perscs appotiied by initial appointment

{d) mm:mﬂmmmw:hmmm:}.m
the basis thut persons older in age shall rank senior to

(21 An emplayee, wha it mmanmmm grousnd that -

(il his scolofiy f wnder dispoe o B oo
determined; br

7] hhudﬂpﬂﬂmhmlnurlmw#

(i) dosciplinary ]'l'ul!:l;lu!p we pending  nguint
barm; 0t

{iv) h]unmmﬂuﬂfwmﬂhmmuﬂum

Inis unfitness for promotion,
shall, oo subsequent promotion, aubject 1o any order made by the competent
muthocty in this behalfl for the pompose of inder-se seniarity in the higher grade,
hhnndmhuhmmldﬁﬂ:mhﬂhuhuhmlm '

{7} An emphayes doclining 1o avail benefi of order of hin promotion
shall ou his sulwequent promotion, rok juniod, in the higher grade, io those
whio may have been promoted eartier s o result of having dectined 1o avail the
benefit of such promotion,

PARTVII
RETTIREMENT

25 (1) An employes whall retire from service -

(i) om suh dase after be has completed twenty five years of service
qualifying fon pemion o wiber setivement braicfits e e cmpelezit
suthonty may, in the public interest, divect; provided that mo
employee shall be retired unless be hus been given mn epportunicy
of showing cause agninat such aztion; o

(i) where no direction i glven under clause (1) on the completlon of
the sixty vears of age.

Vi g




o ——

:
S

(1}

—

P

5 lles A,

e

i AW

414 THESINDH GOVT GAZFETTE EXT JUNE 05,2033  PART -|

(2) An employee on Jeave preparalory fo retiremient ahall be decened Lo
be in the service of the Insttution sad be lishle to retire on completion of sixty
yeurs of his age irrespective of the fsct whether such leave has or hes not
expined,

Explanution:- It this reguletion, “competent athority™ mezns
the appointing suthonity ora peron duly suthorized by the appointing
authority in that behall, pot being o person Jower in rank than the
employee concerned,

2% Whok time employee of fhe dispoasl of the Imwthtution snd
ohvervance of rulesiregulstions. (1) Unles in mny cee il be otherwise
distinetly provided, the whole time emplayee shall be nt the disposal of the
lnstitution and he may be emploved in omy manner reguired by the lnstitaion
withoul claim far sdditional remuneration.

[2) No employee shall shsent himeelf ffom his duty nor leave his
sation without first having oblained the permession of the competent
(1) Every employee shall conform to and abide by these regulitions

and other raked and regulations of the Institstion and shall oheerve, comply
with and bide by nll arders and dirttions which may, from time 1o time, be

given by umy person under whote furisdiction, supermtendence o contral be
mzy be.

27, Employes to serve anywhere. Every employes shall be hable to serve
muhntnm:ﬂmwﬁhmnlﬂunﬂhlminﬁm

Provided that where an employes i recrutted to perve n & poal
ountaide: his service or cadre, hin borms and conditions of service 1 to
his pey shall pot be less favourable (0 those to which he would have
heen entitled if he had not been so requined 10 serve,

n Turnhuﬂllﬂnrrhﬁ}Th:mmaImmﬂwumbt
Wﬂlﬂﬂﬂ'ﬂmﬁﬂﬂhﬁ‘ """'"ll" ‘--Pj = S L P PR

{ii  during the initinl ur mmdnd penod of his probation;
provided that where the employee is ppainied by promation
ar, & the onse may be, s twnfemed from ooe cadie or post
w0 anéther post or cudre, s service shall not be 50 ferminated
a0 long as he holds fion against his fonmer post in suck codre,
bul he shall be reverizd to his former cadre o poat, & the
cowe may be

(i) onthe expiry of the initial or extended period of his probation
or employmenl; or

(i) if the sppolnement s made on contrae, terminsble on the
appoinkment of & person on the recommendztion of the
. wlection suthority o the appointment of such person.

{2) Where, on the sholition of o posi of reduction in the nuher of
posi jn the eadre, the seevices of an employes are required 0 be terminsied,
the person whise service urmnnﬁdihﬂmhnnﬂyh the one wha ia the
mmmmmnm

) Hrrlwidulnﬁn], the prevdaions of sub-regulation {1} but subject 1o
the provisions of sib-regulation (2], the serviess of ar employee in lemparsry
employment or sppoinied on confrac! chall be lishle 1o termination on coe
meonth's notice or pay i Hey thereaf




% Reversion ta a lower grade. An employes appoenicd to @ higher past
0l coniract of on lemporary or afficiating baris shall be liabls o reverson o
his bower post or basic pay scale withoul motice.

10 Cenvhction and swspension. (1) An employce agons whom an
Wm:wmnmmmiswwmum
of law on & criminal chige o s in police custody may be placed under
suspension 1 the appointing muthority considers if necessary.

{2) Where an employee ihﬂﬂduﬂﬂﬂmhlﬂnﬂh
uhu:‘a}-MLmﬂxuﬁnruhhﬂmmhﬁmﬂum:rrmmm
phn:L‘iEMuhfm!hn:ﬂru;h:rumitrmmwtmmwr of
mhnin;lh:}mnmdnmg:uim.ndlhumtmﬁfm.imﬂdm
fit, finc wuch further perind of suspession & i@ may hink pecensary and review
the cate o the sxpiry of the peniod 5o fixed.

_ (%) In the case of eonvicsion of an employee, he shall he placed unter
nsm#mﬂhquﬁn;ﬁ.hhﬁﬁmmhnhmhhﬁ:ﬂhhm
T o .

_ (4) If an employee under mispension is acquitiod bonourably, he shall
Hmﬁm&w:[mﬁmmulﬂm&umﬁm..ﬂh
may In the diserétion of the appeinting nuthority be given promotion
retrospectively i o higher post from the date be would otherwise have been
mml?dhm post but for his suspension he shall ot be entithed 1o the pay
of the higher post retrospectively tn which he hes not scnully worked

. Explanatian:- When w charge agai the seeused js duemissed
without any suggesfion by the Count that the conduct of the sccused
has been suzpicious or any indication that s merely giving the scciescd
benefit of douht, the acquittel will be freated s hanournhle acquittal.

{5} Af an empliyze is edonerated in a deparmental caquiry of
poquitted or discharged in & trial In & Court of law either on purcly 1echmical
_mdmmhiu;iﬁlbmﬁlulhuhhndhrﬂwﬁmmmm
qﬂuﬂmwnhm&;mmmurmimﬁllw
be teated as period spomt an duty wiless the appointing duthrity, for reasons
lﬂ.h Pl .h. gk !M qﬁri IE_ ”- 5 ? a

3l hM[!}h_mﬂmﬁmﬂﬂmﬂﬂmmmﬁmHnm
without fiving the eppeinting authority one menth's prior fatice in writing
mmxmu,ﬁ&nmwmmmﬂ-mqmnm
substantive pay for three maaths.

£2) The tight o recover pay in lies uf notice may be reviewsd by the

32 Absence from duty. Unless the compeisnt suthority, in view of amy
:p:iﬂcir:mduunfdtﬂttdunindﬁmhﬁ.mmhmﬂﬂb
cease 1o be  the umployment after theee yeass absence from duty, elnmahere
thay on deputaion.

31, Emplayer being anfil for servies, (1) The compelent suthority may
mumummmwwmﬁtﬂhw
examination if, in ity opition the employee is saffering from o disease Which
renders him unfit for the proper and efficient dischurge of his duties or fiom a
disenss which it communicable and (s Tikely 1o endanger the health of ather

employees.

1




m“hwm“ﬂhﬂhm&mh
the employee roquires a period of abscace from duty for the purpose of rest
and treatment and thar there s reasonable prospect of his recovery, the
ﬂﬁdlhﬂmmmﬂhmuuuﬂ
e expsoyee had himself applied for the leave.

(3) If the Medical Officer afler examining the employee certifies that

the employee bs permanenily incapacitaied for service, the finding of the
Medical Officer ahall be communicated to the emphryee immediacly.

(4) The employee may, wilhin seven days of the receipl by him of the
nﬁnﬂMd’hﬂn&l@dﬁ:Hﬁdﬂmﬂ: spply 1o the
compeient authority for o review of his case by a Medical Board and the
be sccompanied by a fee determined by the lastitution.

mmmmhﬂlhwhhm&n
ewing Medical Board, the permanel of which shall not include the
_.Hﬂﬁ:iﬂﬂ:ﬂ_ﬁhhldhmﬁuhhﬁmmlﬂlﬂh
reviewing Medical Boanl certifies that the employee & permancntiy
incapacitated for furdver service whuﬂjﬁﬁlllmmﬁrmﬂt
competent suihority may require his w0 retive from servioe and may goast him
such an amount as may be admissible to him under the rules. s

E

i

(6) In case the reviewing Modical Board holds that the employee is fit
mmuulumﬂmmtmdurmwl
and the feen deposited ciise revewed
Hﬂu!m -hm 'E. .m
Ehmﬂmﬂﬂd!ﬂduﬁﬂphhw nal
ulmﬂumi Tecovery, the cwe shall be
under the provisions of sub-regulation (2) and the fees deposited by
Hmfnfmﬁlnumhdﬂhuﬁlﬂd .

34*'{'1-&- ﬂn‘t‘hhﬁﬂ'ﬂfﬂhﬂpﬁlﬁﬂmmhﬁ

2

EEE

il thqmuhmﬂnﬂmpﬂHlﬂnh
pufmu:

Hﬂwmhﬂ,nﬂmhmmmﬂhhﬁlmhm
- mhmmhhmuh
mm

(i) by resignation subject o the following:-

(i} the resignation shall, in the case of permanent employet, be
effective on fix acceptance by the competent authority; and
in the cam of o femporury employoe on the expiry of one
m:MEhﬁhﬂrﬂme|wlﬁm

R - qwmw& yie e

ey ey Ly
o i irver
of his ﬁﬂ.h shill be linhle to m from serviee,

{e) nﬁmﬁmmmﬂmhwm

the competent suthority omal
dmt:hmnhm R

(iv} by retirement an reaching the nge of supcramnustion;

V) by compulsory retirement dse 1 permancat disability which i
the opinion of the Modical Eﬁmmﬂmum unfit flar service:

‘i) by werminstion of service or sbolition of post;
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{vit) by retrenchment, the jumior moel employee in & cddre being '
retrenched first; and

{wiii} by remeval, dismisssl or compulsory retirement from service &
i penaity.

35 Appesl. (1) Where a right o peefer an appeal or review in respect of
any ordes velsting to the termy mnd conditions of his seervice i provided to an !
employes under any rales or reguistions applicable to him, such uppeal or {
mpphication shall, except as may he otherwise prescribed, be mude within thirty

duys of the dale of such order.

{1} Where a0 provision for appeal or review exists under the rules o
regulutions in respect of wny order or elass of ordery, any employes aggricved
by any such order may, within thirty days of the communication to him of
such order, make  Tepreseatation sgeinst it to the suthority nexa ubove the
-tbwhymﬂﬂehmklmmdu

. EF

l' ]

hmﬁdﬂmmilﬂ E:mnﬂlmr:hnngtnlk
Mﬁmﬂhtﬁﬁmﬁlpﬂmﬂhﬂdlpmmﬂrpﬂl of 10 be promoted
tor o hgher post or grde.

mmmm:uuquhmmum:mmm
Appenddix-D,

PART-VIL
EMPLOYEES PAY, ALLOWANCES AND HONCGRARLA

3a. Ihﬂnlfmndﬁm{l}mm:”uﬁufunm
mﬂhuhmﬂﬁhwwmwﬂww
Government,

mmﬂﬂﬂ}'ﬁﬂlﬂh'mﬂmtﬂuﬂmum fram
time 1o time, hlllﬂwﬂlbyﬁihﬂrm'ﬂtﬂ}

14 An employes shall, on first appoiutment to 4 post in o time scale of
pay, deate the miniminn of that scale plus sdmissible allowances unbess the

wﬂﬂhﬂrfwmmhmﬂhhﬁhﬂmﬁthﬁr
stage i that scale, <

{l}ﬂuﬂmmujnmmmﬂymiddmmww
to the provisions of suberegulation (5), un emplovee shall begin to draw the
pay and aflowances iftached w0 his post with effect from the dote when he
uumdndunnufmumumdmumummmummh:
et |0 discharpe those duties

(5) Persons rocrpiled oversenss shall comimence W draw pay on first

sppolntmerd, from such date & may be defermined by the competent
witlsorlty.

3%, Fiastien of initiel pay. The mitil pay of an employes, who is
wansferred by promotion or atherwise o another post on a fime scale of pay,
shal! be regulated na follows:-

Where the appointment 1o the sew post -

(i) involves the assumption of duties or responsthilines of
preater importanee than those attacked o his previous posi,
be will deww ae jmitiad pay the stage of e time-soale nex
shave his pay in respect of the old post,
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(i) doss mot wovolve the wssumption of such duties or
responsibilities, be will dmw as initisl pay, the stage of the
time scale which i equal & his pay in respect of the odd post,
o, if there is no stage pew below that pay plus personal pay
equal to the difference and in exther cose will continue to
ﬂn‘ﬂihmtrﬂﬂl:h'lh:nh:hmﬂ bove recenved an
increment in the time scale of new post whicheves is bess but.

s uf the minimum pay of the fime scale of the new post is higher

tham his pay, in mespect of the old post, be will draw fhat
minimum as mitial pay,

1 ) 3. Change of pay of » post. The holder of 1 post the pay of which
changed, shall be trested as if be was tansdecyed to 8 pew post on the new pay
but be may at his option, remin his oid pay until the date on which he eams his
pext or any subssquent increment in the old scale.

!

| : e n i

4 39.  Fisation of pay of empleyee receiving special pay. If an employee in
receipt of special pay in & post is trinsferved to woother post, his pay in the
pew past will be fixed under regulation 38, subject to the condition that his
! pty plus special pay, if any, in the new post is not Jess than his pay plus
pecial pay in respact of the old posi.

40, Reduction to lower post or pemalty. The competent sutharity may,
when ardering the reduction of an employee 10 o lower post, or time-scale, 2 8
penudty, aliow him w draw any pay mot enceoding the maximum of the Jower
post or time scale, which it muy think proper. :

41, Period and offect of reduction, 1 0 employes s, o8 weount of
misconduct or inefficiency, rediuced 1o 8 lower scale or poit o 10 a lower sage
in his time scale, the anthority ondering sich rediiction shall state the period
for which it shall be effeciivé and on restorstion, it shall not operstc fo

42, Pay during tralning, When en comployes s trested as on digy during a
duly wthonzed courso of taining or stedy in Pakistan or abrad, the
Lioverming Baody meay allow him o drw the puy of his posr: -
: Bl A i e e
nicd that where such employes wis af the time when be
wan placed g_ﬁ.hﬁrﬁmﬁiﬂﬁﬂu pay om mccound of mn
officiking appolniment, he may dring the perod of training or mdy,
be allowed to draw pay equivalert 1 what he would have lrawn had
he beer: holding the officiating appointment.
43 Increment, (1) An increment shadl ordinarily be drown sroually oo the
; first day of De each year us @ matter of course if the employee has
! completed af keast six monthy ssrvice and unless it s with-held.

mﬁﬂiyummhwﬂh-mu&mumﬂu}uhﬂ:
coupeset mahority i hia condyct has pot been good or his work has no bees,

e

. [i}hﬁlﬁﬁﬂﬁuﬂqn[ulﬂunnﬂﬁ:pm’. for which i
15 withheld shall be clearly stated; provided that the postionement shall ngt
hﬁhﬂhnlmummm

44 Serviee for increment The condition for counting service for
Imcrements in o time-scale whall be s ander-

(2} All duty in § post on 2 time scale and periods of leave other than
extrairdinary lesve shall count for increments In that time seale:
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Provided that the Governing Body shall have powes, in any
cane, i which it b sisfied that the Jeave was taken on sccown
Tor any oiber cause beyond the emploves's control to direct that
extriondinary jeave shall be coumted for increments.

(b} Service in another post, whether in & substantive or officiating
capacity and service on deputation shall cownt for Imcrements in
the fimeacale applicable o the post on which the employee hokds
u lien or would hald & ben had his lien not been suspended

{c) 1fan employee, while officisting i 8 post on a time-scale of pay.
is appointed W officinte in pos which does nod earry less
pay than the puy of bis orkginal post, his officiating service in that
post shudl, if be is re-appointed to biv origina post. count for
increment in the tme-scale applicsble to the original post, the
period of sach service s coumted being Testricied to the period
during which the emploves would have officianed in the original
past but for his wppointmest to other post This reguiation ahall
alno npply fo an employes, who was fiod sciually officiating in the
ogiginal post & the time of his appotntment to the other post, bt
who would hiave 30 oficised had be ot becs appointed 10 the

atber post

45,  Sabsistence grani, An employer who i plsced under suspension thall
be entitled 1o such subsistence prum s may from time 10 time be determined
by the Governing Body or Government

4. MIM-"IMH::W.HIMWHR
competent muthority 10 hold charge of ancther post in addifion o hiv wn
dutics, be may be aflowed special pay o such mies &1 may be deiermined by

hﬁwmngﬂudynrﬂwmmb”:mﬂﬁqﬂwmmym 1o the

following conditions:- f
1] Thwmﬁdm muuﬂmm'tnhmnlm:ﬂ'
.mm:np:huu '

-ﬂﬂ mwﬂmmhmmd‘hﬁu]-;nlﬂ:
- abdiona post i held for bss tha  perio o goe month.

Gt} A gpecal uy for mch addifiopal ‘charge. Wil nen ‘be
thwdhpuwdﬂ!‘mhimﬂ:mhlm
Wﬂﬁmﬂﬁmﬂ'mrﬂﬂﬂﬂpﬂﬂﬂh

47,  Hessrarium. The compelent authority mey gram or permit
mﬁwhmwuﬁmnumhunhmm
which is occasional in character and is either so Isboroe or of sch special
il & Uo justify & special rewand.

48, Bar on graot or scceptance of hanorarium. Except when special
reasons, which should be recorded in writing, éxist for o departure from
mmmﬂmmwimlwmmﬂ of bosorarium shiould oot be
piven umless the work has heen done with the prior consent of the competent
nuthority and its amouest has been settled o advaice.

49, Record of service and confidential report. (1) A recond of service
end an anaual confidential report about the work of cach emplovee slull be
maintnined of, & the casc may be, recorded In the form amd manner spegificd

by the Goversing Body

(2] An employee shall not have sccess to his confidentia! repons:
provided that such employee shall be informed of adverse remacks, il any,
relting o remedial effect in onder 10 give him an oppartenéty 1o explain his
posirion o 1o comee! ksl




SRR

i

Bl =y R

A service book/recond eomaining events relating o the service shall
be maincained in respect of all employess in such form 56 may be proscribed

(8) The idemifcation marks of the employee thll be given i e
service book/record and & passport sizc photograph and finger prints of hath
hﬁufﬁ%ﬂﬂhﬁdmﬁmhhﬂm

tsmmnmamrmh:wwmdﬂmhuummhmud
of the office concerned.

CHAPTER-XI
MISCELLANEOUS PROVISIONS

51 Group lnsurusce tover. The employees of the Invlitutions shall he
caititied 10 the Group Insurance cover in wecardansi with the s applicable 1
:ihﬂlmrn-ufﬁwmmkm;rhmimdfmﬂwmﬁm

52 Relwustion of regulations Where the Comenassioner x satiafied that
the: nterpresation of any provigion of these causes undue hardship
hurmimhmhnf.udlhﬂuﬁkrmﬂnﬁu:[wmi
hm,diwm‘muulq: mtrnqnbmmﬂﬂmmvhmu'mm
qmmnﬁmm_mmn_hmmmfmhﬁu
w‘-ﬂhun:_iujm-ﬂqﬂ:ﬁ%;pm:r_.r W e e

51 Appleation of Governmen Rules. (1) The Sindh Civil Servants
{E&D) Rules, 1974, the Sindb Civil Servants (Appeal) Risles, 1984, the Sind
hsﬁﬁmmmmrmmwm_@m
Mnm.?whndﬂﬁm;'uﬂml Providemt Fund Rules of
Government, shall subjec 1o muﬂumndhwﬁuhmhjwﬂh

: Provided that o financia) bemefit under mich rules shalf be admissiblc
hnnphmunhlmmhihﬂwﬂhhﬂuﬁ, :

b | mmmmmmhmmm
mnhﬁmahdthﬂi;ﬁﬂﬂuﬂpluﬁﬁth:,ndhm :
mmmmmwumu&m{hwm
meMrﬂnFﬂﬂmﬂMltMﬁnhmn
delegated by sny mutharity, -h-]lnhl’mthnhk;_mdmm other afficer
or nuthority y

: 'mﬁmaiﬁmuind»ﬂ&ﬁuiummﬁw,hﬁm:m
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APPOINTMENT
4,

Sevape Direciur
(BPS-19/ 20),

= ey ]

By prosmoticn from wnangst the Directon
(BFS- 1%, having silest five years® nervice
in BPE-19 of lavg atlonst seventesn
yan' By 5 [(PS17 md sbove,
possesing Massors Degroe w Fublic
Administrotion' Rignees Adminsstratam [
Social Science of equivalet from HEC
recegnized University, oe semiority-cum-

__ GENERAL ADMINISTRATION

(&

Dt

| LA de strwtion
Head Office)
(BPS-19].

ﬁuru.H.t .

By pramolon from smongy the Depity
Directors (BPS. ), having utiesst seven
FEAF" SETVICE m [IFS- 1§ or heving o1 Isan
twelve yean' ervice in BPS-| 7 und shove,
presssting Mugen, Deger in Public
Admimistration) Baginess Adminkration /|
Social Schences o equivakest from HEL |
ke,

Adminbstration)
(RPS-19),

m@n{mﬂ'

Ey gromoticn fiom smosg the Deputy
| Dowcton (Medual  Admiustation)
(BS-18), having atleast seven year'
mu_ﬂj B;E;:I[_. such, or twlve yemm’
|mervice m BPS.17 o sbove, "possessing
Masters Degres iy Public Admisisrarion’
Business Adminigrasicn | Sscis! Sciences
of oquivilent fim  HEC  recognied
University on sesicaity-cum-fitsess busis
Ok

{ By woansfer | posting from amongs the

Direttons (B3 10 Adminatration
ide or from Madical side holding the post
of Medical (HScers of HPS- (0, .

{Crmtribution &

Ofice)
(B 19)

By promctin o, amongn e Depsy
Directors (BPS.|§) having ot leawr seven,
yaars' SETVicz i BPS- 18 ov having sl |eas
12 yean’ u:::iu BPS-17 and above,
powsesshny i1 O
Adminisiratioy/ nmﬁ'nmw::ﬁm
Suclsl Sclerices e squivalors from HEL
recognized Uniyversity, em seniprisy=oum-

L=
(Vigilance &

(MFice)
(BPS-19)

Sarvey Cell Head | years

By promation from amongm the Depay
nhﬂfﬂl (BPS-13) having at Jemst syven
aervice in BPS-18 or having a1 least
YRR haryice in BPS. 17 and ibov,
POSRIANE  Migsers b Tkl
Admindsinttion’ Bugines Adminigeation |

Social S:Ier':n o !qjﬁ-;-.hﬂr fram HED
rognicl Viiiversity, on seniority -ciem.

finess basn

—
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By promotice from emoegsi the Dieputy
Directars (BS-1H) ‘Paving seves yean'
service i HFS-JE, o boving & leant
bwelve veun” sorvice m BPE-17T anid abave,
possising Mamens Degree in Public
Admimistration’ Business Admmistration /
Social Scenemy from HEC mecogmeed
University, an senicenty-cum -limen basi

By promotion from amofgs the Dq-h,
Dirochir (BPS-10) Bving seven veidy
mervice in BPS 10, or having sdlemt vache
yoary' service in BET aed whowe,
prsemsing  Mastors  Degree = Public
Adnsinistration/ Dusiners Ademmistration |
Socizl Scionoes o equrvalent from HEC
meognited  University  with  cortificaie
fmrued from SPPRA, on saniorily.cism.
Fitwess basin,
; OR

By sl from Medical side of the
Institurtion who bokdi the post of Medicsl
CHTicurs oF BS-19, having experiance is the
- rekewand field ar any officer of Government
of eguivalent grade having l:qlﬂ'hln in
the relevant field with SPPRA cortifise.

Ckirector !
Aglmmiatraier
(BPE- 1%

@y promotion from smongs the Deputy
Pirectors (BI'S-10), having stven Y’
service in BPS-18 o having il lnast twelve
yaurs' morvied i BS5-17 amd  mbove,
porsmsiing ' Masers Degree in Puhlc
Adminitation’ Bumbsei Adminicntions |
Sechal Sciences o eguivalent from HEC
rezognized Univensity, o8 seniority-gum-
fitmess basla.

1z

Private Secrstary
(HPS-1T)

having experience in the relevan field

(1r Fifty percent by promotion  from
amongil  the  Awmssant  Prvate
Socretaries  [BPS-15),  possessing
cedificste I compuiel.T.  from
ingingde  mcogmized by  BHTE
STEVTA, hnhguhuthm:m:
wervice, o sensority-cure-fitnes bass

(k) Fifty percem by appotammen.

Leadumic w Josst om 2 Ll
having knnwiedgs af shorthand ol
o ppeed of TN wopm. and
tamscription @ w  apeed of
Y. poan rﬂmn}wmﬂ'lrlu
n mﬂpm.l'f’l in  Ekibe
recognized hj' BETE/STEVTA




483 THESINDH GOVI, GAZETTE, EXT.JUNE 65,203 PART-|

1. | Law Officer By wsitia! appointient Law Graduste: atkeant (i 2nd Class, |
(BPS-1T), hoving st lewst three yean'
experasnce in the redevant field.
M | Social Sccurty  [(0) Fifty porcest by prometion from | Maters Degroe al keast in 2nd | 23 - 30
Orfficer (BPS-17) smongst the Assistants [BPS-16)0ue | Class in Secial  Sclence or
Enry Oporstors (BS-16)  Privale | MPAMASMEA o oquivalonl
Scoretaries (BS-1T) whe opted the | from HEC recognamed. usrrarsity’
promation as Socmi Security Officer | Inatitution  baviey  three yeary’
with Ciradustion, having stliest throe | experience  flom  reputshie
year' service 'ms fuch, oo senkoribe | Brpanization
- i | irifmenl.
15 | Traispori Officer | By inltial nppednimenn. A.Tech. (Homs) W Ay o | 12 30
(EPS17). squlvalent from HEC recognlzed
Univemigy/lsstitale  with five
year' experience in the relevant
field from renowmed pablic or
izadicm
6 | Assistani (i] Filly pereest by promotion from | Graduste w0 let in 2od Cles | 1 N
(BES14), umongy ihe Senior Cleds (BPS-14) | with one year conificale in
potsessng  one yow certificie i | Compuiee’ [T from an instiuie
Compier].T.  from  recograzed | meogniosd by SBTE ar STEVTA
Institutz of SHTE or STEVTA, having | with three yean' expenience m any
aliessi three vesn” service a3 such, oo | ropamnble urgasizaron‘inditition
ven iy -izm- Tiiness bnei s
(i} Fifty percent by ndtind appoinsment
17, By initis] pppaintment Geudople with Media Sciences | 0 - 20
(RPS-16) " mith w0 years' experiece in
. | Librarias By instizl appalntment. Geuduste w  |dwary Sciemoe | 8 . 2
(BPS- 161 prefershly  with  three  yeuns'
saperichics b the relranm field
19, | Assistant Privane | By initin] appaintmen. Cifadanic of leust in 'Zned Cles | 18 - 20
Secritury baving cerificate of dhort hand w
{APs.11) o apeed of MK wpm and
emmription o & apeed of 30
wpm, with one year cenificaty in
Camputer, :;5:1? an |ntitube
} i 4 I“’-I:'lm-- SRR “ E-I h"i "
: Experiance in amy public or peivnie
brganlzation in relevenl fizld will
ke preferred i 1
20 | Pesh mam By mitial ppointmen MA. Ansble Mars-¢-Nizami, with | 18 - 20
{BPE-14), { three yesr' experience wr Prih
— Sl M W FT Freeail ) NS
It | Senmr Clerk By promodion from amongst the Juslor -
(BES-14) Clesks (APS.1 1), whih stleas! thres yean'
z\:n = guch, oo sonevitye-cum-fioness
i | Flel Worl Hy witial apprmement Crideie wtlenst in 2id Chas o | 21 |
Asalstant equivalent from HEC temgnied
[T ranspiiet) Limiversityinatitfe with ome yeur
(BIrS-14). certificale in computer/ | T, from
an Instiluic rocognized by SHTE or
STEVIA Wik five  wears'
sipetence I any  pepwtnhde
Drgaind gatiand ngtibation
1 | hanbor Clerh (i) Thirly percem by promoton from | Intermediste from o rcognized | 10 - 28
(BPS11) mnongsl the emplayees warking in | Board of Education with one yea
BPE-1 w 4, hiving sileast three yenrs' | centificat i computerf].T, fromm
service in the institution, on semiceity- | an instituse recopnized by SATE o
cum-fiimess bmsis, rﬂtqniiﬁnimﬂliﬁﬁ‘l"th
Matriculation abongwith Typing apeed
af I0vpen; el

[ [iah Sevemty porvesd by initia) apankiiment
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M. | Security {rjhnmhrmhhh&ﬁm-mﬁuﬁuﬂw ¥ - 1%
Supervisce mphnﬁnuudmhﬁhm: with fiv  yean'
. (BPS-0K), mhlnﬁhtdu,hfqlhm Epeneece  m  Chowkidar
! yars' servie ms uch, o Snuriy!iupmhwhmpuui:
memionity-cuem-fitness, huls: pnd OF privite arpanizution,
! i Miitii] ; ~— 1
£ | Ao Mechanic | By initial sppoimmest Certificate ls Auts Techaology | 18 = 31
(BPS-06). from  recognized  Polytechnic
] Instituie with three years. practical
e ety bl |
_ orgaITation Tastintion,
] | 2. | Driver Dispaich By imitial appoimtment Misdis with Valid Driving License | 15 = 5
Rider (HP5.05). LTV} + minimum three yuurs'
i experience in driving of all light
Tt whee! vohickes
T By mitial appaintment. m&u-w M- 3
ﬂptm% | Beard of Education with tne year
(BPS.(i5), Diploms in Computer! LT with
Mo yean' cgerence |n fhe
eclevamt field =
28 | Photn By mitial appoingieem Matriculsle from » recognized -
(BPS.05) Beard of Education with fwa
Yean' experience in the mlevant
2 T Duhie] (BP0 "E'Imuimhuwh re =
of the Institution warking as Naib usidy
Chowkidws ¢ Muliy  possesping
Mautnculution #om recognized Bowd of
I | Edwoatuw lehmluhn"ﬁ:
30 | Chowkider 7| By intial pyointmen; Micdle Puss with experience fn the | 71 = 54
. Supervasnr ey ' relevant figld,
Y. | Senivery Worker By initia! reenzitmant Literage. I3 -3
T - |
32| Painger (BPC0T) Hyiuﬁlm Literuze wilh  fiye Jan' | ¥ . 3%
3. | WockahiniAuto | By il ppaimanes Matricalste from recognized Bowrd | 1135
(BP5-02) of  Edocation with pesctical
ence in
34| Naib Cpasid By initlal appointment Middle Pasa ¥ -
(BPS07) :
35 Mali (BPS-07) By imitial appoinmen: Literme with peactical expermmce | §f - 23
i : | i the relesam fald
36 | Chowkidae By initial apysosintmng Literaie, -
L @Psan | :
[ HINANCE ' ACCOUNTS
1T [ Direet By promaton fram Mg e Depury = =
{.ﬁuih:'nw rﬂimﬂun (BUPS-18), Baving ot losst sevin
Accouty’ yean' mﬁ:i-.'ﬂl‘lll‘nrtniqllﬂﬂ
Pension/GPF) 3. d sbove v
118 [ Hm‘lﬁruhhrﬁmwhnn
mn-muu:ns..
Bri‘.ﬁwﬁmﬂﬂmﬂ'%ﬂd
%M%hﬂm&um’ﬂﬂ
o yeurs in the relevan field,
1% | Deputy Direcir By promution  fram NGRS the - -
{Asdit'Account AccounivAudl (e (BPS-IT), having
cadre} (BPS-1B) | nleast  five yeurs' wervice w1 smch on
ki
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39, | Accoents'Andit | (i) Fifty percent by mitial sppointment; and | Bachele of CommerceREA | 20- 30
Oifficer fBPE-17). : (Finasce &  Accounts) o
(H) Fifty peent by  promotion fiom | equovalent from HEE recognized
amonet the Cashien (BPS=16) with | Universitv/Instingde.  Experionce
siloast three yeam' service m sch, on | of sceounts and audit wolk @ amy
Senkrity-Cume{imen, reputnbde organisation/Instiution,
will be preferred.
Al | Casbrier By poomation from  smongsel  the | e -
(BPS-16) Accounts/Audi Assistant (BPS-16), with |
silcast throe yoar' service my such, an |
senmrity-pum-Tiness bails
41, | Account {i) Fifty peroeni by promotin from | BEARschelor of Commerce n | 2030
A istant amongst the Jusior  AscoumistAudit | 2nd Class or equivalest from
(BPS-16). Assistand (BPS-14), pomsessing relevant | HEC  recognized  Liniversity/
qushification, having e years” | Insfitule with ane year cerificate
service as such, on 3eniotin-cum-fitnen | i Compater’ LT, fom
. [—_— bnstitute recognized by SETE!
STENTA, with three  weans
(i) Fifty percent by initial nppointmesi exgotionce i any  repulable
g n Ermti o nest ot hom
AT | Dtbor Avccounts | (1) Filly percent by iisal sppoictment, wad | B.Com /BBA 1a J0d Clas from | 2030
Audit Assisemnt | (1) Fifty parcent by promotion from funie | or  eguivales  fom HEC
(BPS-14), Cheks  [(BPS11), possemsing | recogniged Unbversity!  Instituie
' BCom/BBA or equivalest with onc | with one yesr cenifioste in
yeir gertificals m compuisr’ LT, from | Computer’ [T, from an Institute
SHBTE, having mileast three yean' | recognimd by SHTE' STEVTA,
uﬂuu-ﬂ,uwmﬂy—mﬂm with thres vears' experisnce in
haizn sy reputshle ofganiztion
Inwtitution.
41, | Deputy Dheector | Py peomotion, from anscagst the LS )
Information I"rp:nn mers (APSIT), with atiean five
Technelogy yoory” sorvice @ sich, o semiomity-cam-
(BPS-18), Fiimes bais.
[ =
1 lﬂﬂh the afficers of | e
tt[;nhn nfﬂun years bn the relevant
= — frekl. : -
4. | Computer By prmnotion from umongs! the Dists ET -
Programimser Procesging Officers (BPS-1T), with stheast
(BIS-17). thive years as such, oo senforin-com- (nes
basis.
1R -
By teansfer from amongst the officens of
squivaden! Gyade of Oovermment, havieg
:ITM of Biree years by lbe relovand
Fﬁ Dats Processing ﬁ}mnmhlmnuphm -
Officer (BF5:17) | of the Inafifution, posesiing Gradostion n
© | Compifer  Scierce oF  Grssdumie | with
Miploma fa 1T, hosing thee yeani® service
| m the Instieution of which one yem o
| crmpter redaded wssdgnanent, i sestority-
cus-fitnem bmain i possesses requiniie
l paelification. :
4, | Hardwars By peomofion fram mn;ni:[‘huEm:f Bacheior's degree w1 Comnpune
Engimeer Opersiop'Handware  Assistani  pomsesmimg | Mardware  Engloeering  or
I [HPL-I8) recuired  qualification  on mmﬂl}m equivalend from HED i
fitness basis. uitiversitylnstitution with g hast
2 vyeury of experience |n ghe
relevard fild
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47, | Netumh, By promotmn from emoegst the member - 30
Admindeirmior of service halding the of Dhats .

(BPS-16). Operator miiﬁum hﬂ mhﬂt-mm"
{I8FS-14), posssssing requieed qaaification, i
baving atlesst theee yean® wervice ms wuch, m"""'rm""-'"'l' e
- ‘”"“;H' relevant field Le. Windows1SA
b e s e e s o TR
equivalent Grade of Government, having | poeeatl Cloud e
experience of three years 0 the rolovani
ekl

48 | Weh Developer | By prometion from amongst the Compener | Bacholor Degree in Computer | 30 - 30

(BFS-16). OporsiorData Entry Operuton (BPS-16), | Scierce’ Softwars Enpineering or
hiaving fhree yesrs' service & wach, on | equivalent from HEC recognized
sardoriyscum-fimess. ureiversityTastitution with o et

OR 2 years of experience s Web
By transler from smongst the officers of | Developer ming  PHRMYSOL,
syuivniend Orode of Government, having | Pvthon, HIMLXHTML, €58,
axporinos of fee yea's in the sobovant | Jave Scoript, ASPNei or other

49. | Compuer ?!ﬂﬂ: by il - e
Gl o g Machelors Degree In Comguter| M=
D_Em; Sy Science or Bachelor's Degres in
Operasor {1i} Thirry by gromotion from smongst the ks from HEC meogniznd
(BES-16), Toninn Clerky (BPS-11) with one year | ™= oinstination.

certificale in Computes’ LT, from m
Initituts  recognized by SBTE /
STEVTA, with throe yeart' fervice &
such, on senionty-cuem-fitmess basis, 1 .

0. Hﬂ'_-nrl'h ‘Hy sl sppointment. intermedinis  from recognized | 18 - 20
Agintani Board of Educston with
(BPS-14) in  Computer  Technologies'

Nerworking o equrvalent from
meogaimd  Tachnical  fosrd
Tnstitution with of lesst tas veany’
eaperionce i the relevanl field,

A1 | Hudware . | By inicial appairtment. niermodiste  from  rocognized
Tecknician Foard of Education with Diploma
{BPS-14), [ S L i . Techgologies'

p Hardware ot equivalont from
recognized  Technical  Baund
Insritustion wifh at lasst two years'
‘experience in the releyant field,
51, By prometion flom mmongs the Execulrve
Engineers (BPS-1§) holding degree of [LE
Superintendent | in BPS-[¥ or having aticast twelve wears |
Eniglneer wnd shove sorvice, on sndocity-ourm - Miness.
(BRS-19p " o . .
By trusssfer from officen of Government of
-Fhimtﬂf-hhnhmﬂnmnfhu
i By promation from wmm -
Engineers/Site Engineers [BFS-17) holding
_ dlpnufﬂ.EhB.HT;:h (Huoms), kaving five |
Execulive years' service '5-17, on senbornity-cum.
- Enginess finess. .
(BFS-18), - Ok

H}l:ﬁr:fﬂhmrﬂ‘mnfﬂﬂmﬂ'
equivalent (rack, i experence of five
| vears i the redevant {eehd




Engincer
(BPS:17),

Site Bnginese
(RPS.16).

By tranefer from officers of Government of
equivklent Grade, hnving experience of five
years in the relevan: fakd.

Sub-Enginees

| B

(i) ﬁhmnh;-hﬂwﬁmnd

Diplons of Awocise Enginosr

(CreilElecerical] s lusiituis

f.i!'ﬁl::r perost by promation from
ampnigsl the emplo ir:
holdimg DAE fiom SBTE ¢ STEVTA,
recogiied inwitution. having nflesst
theee yean® mervice m awh, an
ety -tum- (imess basis

OR

[ii}ﬁ%fﬂﬁwm

of theee yeary in the '

37

Supervisar
(BPS00)

rﬂﬂjﬂﬂﬂly!ﬂ‘l‘ﬂa‘lﬁ"r“m

years”  enperience i
ihmcmmaﬁmwmu

publiz o privae  eeckor
organigtion

{I]' ﬁﬂr-pum- by initial q:pm-u;nd

1|'?Frﬂ1- percent by  proetion  frem

amonpst ‘the _employess of  pervice
huuh.msnmmimphﬁu

insiute Teoopmized by SATE
Ht‘.l:i"tﬁ_ having stlenst e yeary”
mﬁm::ﬂumhmﬂymﬁu

-i | .q:.l-\.'-. 2 .Jlﬂ .ﬂt_.- U,
servatn ‘of equivalent Cirade, having
npq-hnuufﬂtuymhthnhu

Matriculale  from  recognized
Board of Eduoios and
cartificate of DAE (Civil) from an
recognied
SHTESTEVTA, with e
yeary' experience in the relevant
H i . i i

0 -0

] 3

Druuglutsmun
(RPE0)

field
] prmhyiﬂmwdm‘q-ﬁ

) Fifty percent by - promotion  From
amongst e cmployess of savice
holding DAE in relevant ducigline from
SHTE [ STEVETA  mcogmassd
Imstirution, having sleast thres years'

hasis

4

service us sach, on semiority cum. fitness | feld

20- 30

Eatirmmive
(HPF5-08),

By inftal appoistment

Intermediate  from  recognized
Bowrd of Eduslios with
cetificate Trom  am  Instiute
recirmiend by SBTE / STEVTA
B Evknaor with thiee ¥
experience in the reievant Neld in
sny requtable puibfic o private
OTEITiZEtEn Nt ution

Ciencrmmg

Oipgrubst
(BFS-T)

By imitial sppoirdmeen

Matriculshion from  moognipat
Bowrd of Edusaion  with
Wermmian License and thres yean'
experieace in the relevan el in
iy empuiable  ogpanlesiion’
I murion l

a0 -3
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1 - Mawculnton from reeogrized | 10 13
ork Mistry Basrd of Eduweation with jwy
1B505). Ay kel sppointment. yeuns” experience in the nebevai
L, | el -
(3 Mericiistion from receynioed | (8. 8
Ll Cperaton Hused of Edueution with three
(BLPS0T). By initisl wppoimtiment. yeun experience s Lifi Operstor
in  wy X o pvale
— genlgatinn | Iy L
&3 LT ; | Meiriculstion from  recopnused | 18 — b
{BPS.05) -la!' IR pppinmnt  Howd ' Education pssting
Wireman  Licumse wih be]
esn'e & ih Electgi )
b4, ' | Lisesae of plumbing wis thaee | 15— 24
‘EFJE by miial appoinimenn m expetienes in e el
B, Wlapim d Literate  wilh  five *  yrues [ i
= (BPS-04) By initial apposaimen: ieionoe s Misan work |
Asuigtan . . IR - ¥
Literate with wome  pewctical
m R itil appoinkm o Experience bn the rekeyan fiekd,

4 Felper . Literste. He shoukd be ahly v vide | 1%~ 25
| pgqyy | B initid appoiniment bicycle. .
o | P o : Livesly with some prococul | V8- 28

— ﬁl‘ﬂ? ¥y kit opemens | experience in e nigvse fuit

- MIDICAL
Hy pomeoe amongst the  Medical =
AOfficens [BPS-19), having atlesit fifteen
| pomsessony Masiérs degres’ In' Healthesn:
Medical | Admnistastion el havieg exproisncy o
Superiraendeni | horspeial” mmimistrabion, ‘o0 s=niotity-cum- -
{BPS-1930),  besis, ﬂ! v
By tsnafer from officers of Goversmers of
equivalet Grade, having, experence of
e g e sl i
T S e . G
W' service in BPSIT aad sy,
| Psessing Musters degree i Healtheare | i
Chief Medical | Adeiinistration ‘and heviny experience of -
OfTicer . hospital administration, os seniority-cum. -
(BPS-10120) | fitsess hasis ' -
- . . OH T,
By tranfer from officers of Govemnerd of
_Elﬂm_m_yﬂ -experience of
m o
By “tapsie limg from am
Disecson Direcior BPE- 19 from Adminisration wde
Medial | or from Medioal e having the post of
Administration | Chief _ Medical | Officer  (BPS-19),
(BFS-19) -ﬁn-hl.lﬂr im
7L By tmnsfer | posting from amongs! the -
(BPS. 14, r:lnh& fhe Masiers Drgees / Digloms .
Heslthears Mansgemen | HRM AdAS
Advinlstraicn. o e
n el MBAS FCPS /FRCP 7| Jo- 43
i MD, in the melovam Tield -
(Skin Specialist) By minal appointment. recoguited by PMOC | PMU
(BPS-18). y j being
ipery e of CPEP

R .




% i Physiclan | MRS FLPS J FRCP [] 30 40
| Pubmunabogint | By bainial sppaime ML ||ullﬂl1H‘I1#llwpud
_._Lﬂl‘ﬂlt by PMUC | FMC Preferably

eligibility being supervisor of| ©
(PSP,
T3 . MHEHES FOPS ; FACP J| 3- 4l
mﬂm MO in the selovmu Fedd
Bps.igy | B il appostment reognizcd by PMDC | PMC
Prefersbly  eligihilin by
- rupervisor of CFSP,
| Tk MBES FCPS / FRCF /| - 40
: odeiriine ME. i the mlevan  fekd
(PS8} By imivinl sppomtmen) rocognized by IMDC | PMC
| Freferably — ohigihility  being
. supervisor of CFSE,
| ¥ ME.H.!L FCPS ) ERCE | 30— 4
MS. in mievan field recognized
! 0 'm:““[,lri By inial sppointmest. by PMDX | ML Preferably
| ] elighiliny being supervisar of
—t L
ik MORS FCPS / FRCS /| 30- 40
; Sewgeon WS n relevant field recogmized
i (Orthopedicd | By inltiaf apposntment by PMDC ¢ PMC, Praderahiy
(PS5 -18} ehigitnlin  heing mpervbor of
_— [ .
, Fiy imtiad appoitmen MBBS FCPS /FRCS: n] 30-40
i e relevant  field  mecognized
BT Sl PDC M deabl
= ¢ eligibifity hemg suservisor of
i > cPse
&n ? By meial sppominen: MBBS. FCPS. | FRCP. /] 30-40
'1%""""'“' M In relevant field recopmized
| Medice) by PMDC | PMC. -Preferably
(BPS- %) :H,Iih-lllr} heing - saipervisor - of
[ 1] By inllis! appoimiment. hmn,s FCPS. / FRECP /T 30— &)
! Meuro Physiclun E‘ﬂ = I'L'{I'rlrﬂr:g WE‘:
(BPS- 10} ﬁﬂﬂ%ﬁhﬁl w"_""‘“m o
i By Wil appoinimens MBES FLPS, ) M m| 3030
| " reievani  fiehd recognized by
B 18 TP Preferahly
aiaa, eligibiliy being supervisor of
= CPap. e
3 s il appeintment MBRS FCPS | FRCP. 1| 30 - 4
i ML, i rebevan ficld recognized
, kg by PMDC © PMC. I'nﬁnhh
! [BPS-18], .ﬁﬂaux buing  muperviees of
ke
K By insial sppoinemess Hﬂas FCPS:  FRCS /| -0
M im relevnns fleld vecopnared
| *;ﬁ.';ﬁ::' by PMOC ' PMC. Preferadily
{ sligitiley being  aupervisor of
R m CPSF. .
] ) initial appointineni MBBS FORSMRCOG /| 3. 40
e MDD it relevan! Tield recogmized
‘ : W PMDC 1 PMC H':Flnh]}

tHPS- 18]

B ""I TJF'!

1 BIBN]

:It‘ﬂiﬂtg. being wperviser
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| 16 By inilm! sppoimtioent, MBBS FOPS J FRCS, r| . i
. MDD, o relevam el recognizal
! Eye Specialin by PMDC / PME Piu bty
(BPS-10) ::illlhlhir Pwing  sapervive of
L 4 Fﬁ'r —
¥ By imitlal nppoinnnen:. MABS FOPS | FRCS m| 0= 40
| Hadislagist relovaal fiekl eecognined by |
| (BES-18) PMOU 1 PMC.  Prefeshis
] :ﬂ'lf;lllu boing  supervisy of
i 7] ln_;.amwm |Hm FCPS ¢ FRCP. /| W4
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_ (BPS.18). by PMOC | PMC Prefeably
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7 = Iy
. h : By inntasl sppoinimsent MEBRS FCPS /FRCS “in .- A
1 D sbetolog st relevant el meognized by
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] - . -
1 . By initial spoeinement MBRS FCPS [ FRCS ([ - 10
F- . ML relevant field recogrised
e by PMDC ¢ PMC. Prefersbly
eligibdity beimg wupervisor of
9l By imitia] apgoimtment MEBS FCPE | LRGP 7| 30— 40
Nephrolagi M.EL. i relevant fickd rocogniaed
pLrsips by FMDC © FMC Pnlmhh-
lI[lHJI'r? beang  supervisor of
9| By inkial appolntmeni. uus FLPR | FRCS M-
Nt ' ' ' \ W.0. in relevans ficld rn:nmm
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eligibility bemg mﬂl:lbf ol
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Oncologis ML), in relevant field secognized
":m:*l"; o WD i__ - : = # 'mlI j." M:—-PEI_-H"T
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1 ME, i relevis field recognized
m”“’"""m by PMDC | PMC  Prefesably |
g.r:.l!htl] being supervies of
rsp. -
95, - By  Pomotion  smeng e -
ﬁﬂ.m‘i“ AMOSLRMOL wieking with the
Hficer Institution m BPS-17, having arlcest five -
(BPE-14) ﬂmi: service: an  spnaoniy-cut-flinsys
9, By initia! appoinnzem {i)  Bachelw of Daanl | 25 i
" T,
ﬂlﬁ;mﬁm o T () Megioraiod with
17 LSRG L AT
‘ (it o yopr
L e e EREETICHAL.
V7 | Pesiodemt Medical | By inltual appoistment {it MERS L
Officer/ Laddy | (il Reylsivutie _ with ;
Residen Medscal ' ]
e T
[ Officer (BPS-17) ; (i e your
ExprTCY
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